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PREAMBLE

This Agreement entered into this First day of September, 2004 by and
between the Board of Education of East Orange, the City of East Or-
ange, New Jersey, and the County of Essex, hereinafter called the
“Board,” and the East Orange Education Association, hereinafter called
the “*Association”.

WITNESSETH:

Whereas, the Board and the Association recognize and declare that pro-
viding a quality education for the children of the East Orange School
District is their mutual aim and that the character of such education
depends predominantly upon the quality and morale of the teaching
service, and

WHEREAS, the members of the teaching profession are particularly
qualified to advise the formulation of policies and procedures relating
to terms and conditions of employment, and

WHEREAS, the Board has an obligation, pursvant to Chapter 123,
Public Laws 1974 to negotiate with the Association as the representa-
tive of employees hereinafter designated with respect to the terms and
conditions of employment, and

WHEREAS, the parties afier long and mutually satisfactory detibera-
tions in @ combined effort to improve the terms and condifions of em-
ployment in East Orange have reached certain understandings which
they desire to confirm in the Agreement,

In consideration of the following mutual covenants, it is hereby agreed
as follows:

Article I
RECOGNITION

A.  The Board hereby recognizes the Association as the exclusive rep-
resentative for the purpose of collective negotiations in the deter-
mination and administration of grigvances, and the terms and con-
ditions of employment for all persommel under contract or on leave,
employed by the Board, including:
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Classroom Teachers, Nurses, Guidance Counselors, Librarians,
Maedia Specialists, Social Workers, Resource Teachers, Vocational
Counselors, Psychologists, Speech Correctionists, Learning Con-
sultants, Adult School Instructors, Brokers, Substance Abuse
Awareness Coordinators, Permanent Building Based Substitutes,*
Suppiemental Teachers,* Home Instructors,® 12 Month Teachers,
Summer School Teachers, Leaming Disability Teacher Consult-
ants, Crisis Counselors, and Core Content Curriculum Instructional
Speeialists.

but excluding:

Superintendent of Schools, Secretary-Business Manager, Asgis-
tant Superintendents, Assistant 1o Secretary-Business Manager,
Principals, Directors, Assistant Principals, Assistant Directors and
Assistants to the Directors. Administative Assigtants, Supervisors,
Coordinators, Evening School Teachers, Department Heads, and
Head Librarian.

B, Unless ofherwise indicated, the term “geachers,” when used here-
inafter in this Agreement, shall refer to all professional employees
represented by the Association in the negotizting unit as above
defined.

* Contract language is applicable only where specified in this agree-
ment.

Article I
GRIEVANCE PROCEDURE

A. Definition

A grievance shall mean a complaint by an employee in the bar-
gaining unit (1) that there has been to himvher a violation, misir-
terpretation or inequitable application of any of the provisions of
this Agreement, or (2) that s/he has been treated unfairly or ineg-
uitably by reason of any act ot condition which is contrary to es-
tablished policy or practice governing ot affecting employees, ex-
cept that the term grievance shall pot apply to any matter as to
which {1} a method of review is prescribed by law or by any rule
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or regulation of the Commissioner of Education for the State of
New Jersey which has the force and effect of law, or (2) by any
policy of the Board of Education, or {3) the Board of Education is
without authority to act. As used in this definition, the term em-
ployee shall mean also a group of employees having the same griev-
ance.

B. Purpose

i,

It is understood and agreed that the Association has the right
to utilize alt provisions of this article and that grievances may
be processed either by the employee who has been aggrieved
or by the Association.

Itis the policy of the Board and the Association that all griev-
ances be resolved informally or at the earliest possible stage
of the grievance procedure. The results of all informal reso-
lution shall be reduced to writing with copies to all parties
involved. The Board and the Association recognize that the
procedure is available without any fear of discrimination be-
cause of its use.

The purpose of this procedure is to secure at the Jowest pos-
sible administrative level equitable solutions to the problems
which may from time to time arise affecting the working con-
ditions of the teachers. The Board and the Association agree
that these proceedings will be kept-as informatl and confiden-
tial as may be appropriate at any level of the grievance proce-
dure,

Nothing herein contained shali be construed as limiting the
right of any teacher having a grievance to discuss the matter
informally with the appropriate member of the administra-
tion, and having the grievance adjusted without the interven-
tion of the Association, providing the adjustment is not in-
consistent with the terms of this Agreement.

C. Procedure

Since # is important that grievances be processed as rapidly as
possible, the number of days indicated at each level should be con-
sidered as a maximum and every effort should be made to expe-

Tk
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dite the process. The time Hmits specified may, however, be ex-
tended by mutual agreement. In the event a grievance is filed at
such time that it cannot be processed through all the steps in this
grievance procedure by the end of the school year, and, if left un-
resolved until the beginning of the following school year, could
result in irreparable harm fo the aggrieved person, the time limits
set forth herein shall be reduced so that the grievance procedufe
may be exhausted prior to the end of the schoo! year or as soon
thereafter as is practicable.

D. Submission of Grievance

{. Before submission of a written grigvance, the aggrieved party
must attempt to resolve it informally.

2. Each grievance shall be submitted in writing on a form ap-
proved by the Board and the Association. Each grievance shall
jdentify the aggrieved party, the provision(s) of this agree-
raent, the policy or the practice involved in the grievance, the
time when and the place where the alleged events ot condi-
tions constituting the grievance existed, and if known, the
identity of the person responsible for causing such events or
conditions and a general statement of the grievance ani re-
dress sought by the aggrieved party.

3, A grievance shall be deemed waived uniess it is submitted
within thirty (30) calendar days after the aggrieved party knew
or should have known of the events or conditions on which it
is based.

4. Submission of a grievance shall be made at the appropriate
level,

§. A tsacher or group of teachers may submit grievances which
affect them personally and shall subrit such grievance to the
building principal or immediate superior.

6. The Association may submit grievances. If the grievance is
Himited to one school, the grievance shall be submitted to the
building principal or immesiate superior. If the grievance af-
fects a group of weachers in more than one school, the Asso-
ciation may submit the grievance in writing and commence
at tevel 3.

T
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E. Levels

1. Level One

A teacher with a grievance shali first discuss it with his/ her
principal or immediate superior, either privately or with the
Association’s Faculty Representative and/or an officer of the
Association present, with the objective of resolving the mat-
ter informally.

2. Level Two

a,

if the aggrieved person is not satisfied with the dispo-
sition of his/her grievance at Level One or if no deci-
sion has been rendered within five (5) school days
after presentation of the grievance, and s/he wishes to
pursue his/her grievance, s/he shall submit it in writ-
ing to his/her building principal or immediate supe-
rior with copies to the Superintendent and the Asso-
ciation.

The building principal or immediate superior shall
respend in writing within five (5) school days. If the
aggrieved person is not satisfied with the response of
the building principal or his/her immediate superior
or if no decision has been rendered within the five (5)
school days, the aggrieved person may submit a capy
of the grievance to the Superintendent of Schools with
copies to the Association within five (5) school days
after the decision of his/her building principal or im-
mediate superior or within ten (10) school days after
presentation of the grievance in writing, whichever is
SOONEX.

3. Level Three

.

Upcn the request of the aggrieved person, the Super-
intendent or hisher desipnated representative shall
confer with the aggrieved person with respect to the
grievance and shall deliver to the aggrieved persen a
writlen decision no later than ten (10Y school days after
it is received by him/her.

o
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Counter remedies may be propased at this level by
either party. Once a counter remedy has been accepted
by both parties, such remedy shall be applicable only
to the instant grievance, shall not constitute a prece-
dent, and shall be final and binding on both parties in
this instant gricvance.

4, Level Four

a.

If the aggrieved person is not satisfied with the dispo-
sition of his grievance at Level Three, or if no deci-
sion has besn rendered within ten (10) school days
after the grievance was delivered to the Superinten-
den, the aggrieved person may, within five (5) school
days file the grievance in writing with the Associa-
tion and the Board.

Within fifteen (15) school days after receiving the
written grievance, the Board shall meet with the ag-
grieved person, & representative of the Association and
the Superintendent in an effort to resolve it.

Counter remedies may be proposed at this level by
either party. Once a counter remedy has been accepted
by both parties, such remedy shall be applicable only,
to the instant gricvance, shall not constitute a prece-
dent, and shall be final and binding on both parties in
this instant grievance.

5, Level Five

a.

If the aggrieved person is not satisfied with the dispo-
sition of his/her gricvance at Level Four, or if no de-
cision has been rendered within ten (10) school days
after she/he has first met with the Board, shefhe may()
within five (5} school days after & decision by the
Board or fifteen (15) school days after she/he first met
with the Board, whichever is sooner, request in writ-
ing that the Association submit her/his grievance to
arbitration.
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The only grievances which may be submitted to bind-
ing arbitration are those alleging that there has been a
viglation, misinterpretation or inequitable application
affecting terms and conditions of employment as de-
termined by P.ER.C. or other appropriate authority.

If the Association determines that the grievance is
meritorious and that submitting it to arbitration is in
the best interest of the teacher and the school system,
it may submit the grievance {0 arbitration within ff-
teen (15} schoo! days after receipt of a request by the
aggrieved person.

Within ten (10} school days after such written notice
of submission to arbitration, the Board and the Asso-
ciation shall agree opon a mutually acceptable arbi-
trator from a list of arbitrators submitied by the Pub-
tic Employment Relations Commission (PE.R.C.).
The parties shall be bound by the rules and proce-
dures of PE.R.C. In the selection of an arbitrator.

The arbitrator may supplement the record but shall
not remove or delete any documents pertaining to the
grievance from the employee’s personnel file. The
Association reserves the right to review the teacher’s
personnel file/s to make sure that the arbitrator’s
supplement and/or amendment to the document/s is
aftached to the applicable document/s and included
in the teacher’s persommel file/s. Any future action may
only include the arbitrator's supplement and/or amend-
ment to the record.

The costs for the service of the arbitrater, including
per diem expenses, if any, and actual and necessary
travel, subsistence expenses and the cost of the hear-
ing room shall be bomne equally by the Board and the
Association.

F. Rights of Teachers to Representation

Any aggrieved person may be represented at all stages of the
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grievance procedure by a person of his/ her own choosing, ex-
cept that s/he may not be represented by 2 representative Or an
officer of any organization other than the Association. When 2
teacher is not represented by the Association, the Association
shall have the right to be present and to state its views at all
stages of the grievance procedure except at Level One.

No reprisals of any kind shail be taken by the Board or by
any member of the administration against any party in inter-
est, any building representative, any membrer of the Associa-
tion or any other participant in the grievance procedure by
reason of such participation.

G. Miscellaneous

i

All documents, communications, and records dealing with
the processing of a grievance shail be permanently filed sepa-
rately from personnei files.

Any aggrieved employee shall continue to foliow Beard policy
and administrative direction during the processing of a griev-
ance, regardless of the pendency of any grievance, until such
grievance is properly determined.

All meetings and hearings under this procedure shail be con-
ducted in private and shall include only such partics as here-
tofore referred to in this Grievance Procedure.

Article Il
PERSONAL AND ACADEMIC FREEDOM

A, The Board and the Association agree that the private and personal
life of a teacher is not within the appropriate concern or aftention
of the Board except as it may interfere with teacher’s responsibili-
ties to and relationship with students and/or the school system.

B. The Board and the Association agree that teachers are entitied to
fult rights of citizenship, and no religious or political activities of
any teacher outside of school, or the lack thereof will be grounds
for any diseiplinary action or discrimination with respect 1o the
professional employment of such teacher, providing such activi-
ties do not interfere with the performance of said teacher and/or
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providing they do not viclate the Constitution of the United States.
The Board and the Association agree that academic freedom is
essential to the fulfillment of the terms and conditions of employ-
ment of teachers, and the Board and the Association acknowledge
the fundamental need to protect teachers from any censorship or
restraint which might interfere with the obligation to pursue truth
in the performance of their classroom functions.

Article IV
RIGHTS OF THE ASSOCIATION

The Association is the exclusive representative of the employees
in the nepotiating unit covered by this Agreement under the law of
the State of New Jersey, S1087 (Chapter 123, Public Laws of 1974)
and The Resolution of the Board adopted November 3, 1968.

Accordingly, the Association shall be accorded the privilege to
engage in the following activities in order to carry out and dis-
charge its authority and responsibility under law and the aforesaid
Resalution:

1. To use school buildings for meetings, subject to reasonable
procedures in order to avoid scheduling conflicts.

2. To use faculty bulletin boards in each building which shall be
provided by the Board, teacher mailboxes, district courier ser-
vices, and duplicating machinery and other equipment provided
that priority shaii be given to school needs and that the opera-
tor shall be competent.

3. To appear and speak to new teachers at Orientation Programs
and to the entire professional staff at appropriate in-service

training programs.

4. To participate with the administration in the development of
appropriate professional in service training programs,

Teachers shall be released at the same time as students on each of
the three days of the Association’s General meetings as provided
for in the Constitution of the Association. Notice of these general
meeting dates shall be given in writing to the Superintendent at
ieast 48 hours prior to each meeting,
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When the Board and the Association schedule negotiations during
school hours, no more than 4 members of the Association’s nego-
tiating Team shall be released withoutloss of pay. The Superinten-
dent will be notified by the Association of such designations.

When it is necessary for a member of the Association to investi-
gate a grievance during a school day, such member may investi-
gate such grievance without loss of pay provided, however, that s/
he will not be released from his/her classroom duties for such pur-
poses without one day’s notice to the appropriate principal or im-
mediate supervisor except in cases of emergency. The person so
designated to investigate grievances shall notbe permitted to spend
more than three (3) hours a week of released time investigating
such grievances, subject to the approval of the Superintendent or
his/her designee.

Two copies of the Board policy manual have been given to the
Association. These manuals shall be kept current by sending a copy
of additional or revised policies to the Asseciation within 10 school
days after adoption.

Each administrative unit shall have a building committee selected
by and from among the members of the bargaining it with whom
the building principal must meet at least once & month (unless
otherwise determined by mutual agreement) during the school year
to review matters of interest to the teachers of that administrative
unit and to play an active role in the revision or development of
building policics as they relate to these terms and conditions of
employment.

For information: Staff shall have the right 1o representation at all
disciplinary conferences.

Article V
PROTECTION OF TEACHERS

If a teacher is assaulted in connection with his/her employment, s/
e or his/her representative shall give his/ her principal or supervi-
sor niotice of that fact, with written notice to be submitted as soon
as possible thereafter. Such notifications shall immediately be for-
warded to the Superintendent who shall comply with any eason-

10
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able requests from the teacher for information in the possession of
the Superintendent relating to the incident or the persons involved,
and will otherwise cooperate with the teacher in appropriate ways
in the event of & ¢ivil or criminal proceeding.

The Board will provide reimbursement to teachers for repair or
value, whichever is less, for clothing and personal effects dam-
aged during the course of an incident related to their employment
provided such loss is not caused by negligence of the claimant,
Such claim must be presented in writing to the Superintendent as
promptly as possible, but in no case later than five {5) school days.

1. The Board wili consider, on a case by case basis, claims for
payment of the deductible, but not to exceed the amount of
the damages, if vehicles are damaged on school property while
in performance of the employee’s duties. The employee shall
have the right to make an appearance before the Superinten-
dent to review the claim of damages. The employee ghall
present all relevant documents to support their claim. If the
employee is not satisfied with the decision of the Superinten-
dent, he/she shall submit all relevant documentation to the
Board along with a written statement supporting his’her claim.
The decision of the Board upon review of written submission
shall be final and binding.

The Board will provide protection to teachers by reimbursement
of cost of replacing or repairing dentures, eyeglasses, etc., not cov~
ered by workmen's compensation, destroyed or lost as the resuit
of an injury sustsined in the course of their employment, Such
claim must be presented in writing to the Superintendent by the
teacher or his/ her representative as promptly as possible, but in
1o case later than ten {10) schoot days. If no deciston has been
made in writing within 30 calendar days, claimant has the right 1o
grieve at level 4.

Neither the Board nor the Association shall discriminate against,
discipline, reprimand, reduce in rank of compensation or deprive
ofany professional advantage any teacher without just cause, Any

such action taken by the Board or the Association, or any agent or
represemtative thereof, shall be subject to the grievance procedure,

Whenever, in the opinion of the Board of Hducation or the Super-

H
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intendent of Schools, there exists or may exist a serious digruption
or disorder in the regular school program, the Board of Education
agrees to consult the Association President immediately for the
Asgociation's views as to how best to guarantee the safety of teach-
ers, and teacher property.

For information only: The Board agrees to prosecuie to the full exient
of the law, any individual who enters a school building or property and
subsequently assaults any teacher.

The law requires that only after a teacher files charges at the police
department the Board agrees to prosecute o the full extent of the law,
any individual who enters a school building or property and subsequently
assaults any teacher.

Public Criticism - For Informational Purposes

The Board agrees to make every effort o avoid criticism and/or repti-
mand of & teacher (by a Board member. Administrator or Supervisor} in
the presence of students, parents, or other employees or at any public
gathering

Health and Safety

F.  The parties shall establish a permanent advisory commitige whose
purpose shall be to advise the Superintendent on matters concern-

ing the maintenance of proper standards of health, safety and se-
curity. The committee shall consist of four individuals appointed
by the Association President and four individuals appointed by
the Superintendent. The chair shall be selected by the committes
members. The committee shall convene no fewer than five times
during the year and will meet during working hours.

Article V1
Adult School

The following represents the benefits specific to the Adult School staff:
A. Temgporary Absences With Pay
1. 15 sick days.

2. Vacation Schedule

i2
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less than 4 years - 10 days
4 to less than 7 years - 15 days
7 years or more - 20 days

3. Funerai Leave
Adult School Staff shall be entitled to bereavement leave, a5
outlined on page 20 of the existing agreement,

4. Jury Duty
As required,

5. Military Reserve Training
2 wecks

Leaves for pregnancy, child care, and healih shall follow the
langnage as contained in other articles of this agrecment.

1. Salary Benefits

The salary guide for 12-month instructors/brokers at the Adult
Center shall be 115% of the 10-month teacher salary guide. The
Board agrees to make appropriate adjustments in the annual sala-
ries of existing Adult Center siaff to reflect the above. Such ad-
Justments to be implemented during the term of this contract.

2. Mid Year Hire

Placement on the salary schedule for midyear hires shall be ac-
cording to the following formula:

(-5 months No Credit
6-9 monthsy 172 Year'’s Credit
10~ 12 months Full Year’s Credit

3. Extra Compensation
Positions of Senior Class Advisor, Janior Class Advisor, Fresh-
man/Sophomore Class Advisor, Student Council, Yearbook, Dirama

shali be cornpensated as per the Extra-Compensation guides found
n Article XX

i3
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3a. Insurance

Empioyees shall be covered by the Accident, Liability, Family
Health and Prescription. and Dental Insurance as provided in other
articles of this agreement.

C. Work Year
The work year shall be a period of 12 months. The work week
shall be forty (40) hours inclusive of 1 hour funch period daily,
four hours of preparation time and 3 hours of supervision.

The Adult School staff shall follow the school calendar adopted
by the Board of Education for 12 month employees. All Aduit
School staff shall be dismissed at the close of the shortened school
day on Crispus Attucks Day if said holiday appears in the ten {10}
month school calendar.

Additional Articles that apply to Aduilt School:

Crievances filed involving Articles 1L, V, XV, XV1, and XVII by
or in behalf of staff employed at the Adult school shail terminate
at level 1V (Board level).

Article VII
TEMPORARY ABSENCES AND LEAVES

A. General Policy

I. Under no circumstances shall any person be absent from
school without the knowledge of the building principal or the
superintendent’s office.

7. ‘When 4 teacher is absent for any reason the substitute an-
swering service shall be notified prior 10 7:00 a.m., to allow
time to secure & substitute teacher. Every effort shall be made
to provide adequate substitute teachers in such cases.

3. The following rules pertaining to sbsence shall apply to all
reachers. The provisions of each section operate independently
from those of other sections. These rules shall also apply to
part-time and twelve-month employees on 2 propottional
basis.

i4
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B. Types of Absences and Leaves

L. Accidents on School Property
Absences of employees who have been injured while on duty
will not count against their sick leave.

2.  Persona! lflness & Family Hliness

&.

Absences for personal ifiness and family iliness shall be
allowed and shall include full pay for fifieen (15) school
days in each school year cumulative without limit. Build-
ing based substitutes are entitled to ten (10) school days
for personal illness in each schoo!l year cumulative with-
out limit.

In all absences for personal illness totaling four (4) or
more consecutive school days, the teacher must file a
physician’s certificate with the principal or the school
where employed. *

The Board reserves the right to require a doctor’s cer-
tificate after one (1) day's absence due fo personal ill-
ness.*

In all absences for family illness (family defined as: (a)
a teacher’s spouse, child, a parent, father-in-law, mother-
in-law, brother, sister; or (b) any other person living in
the teacher’s immediate family household) totaling four
{4} or more consecutive school days, the teacher must
file a physician’s certificate with the principal of the
school where employed.

The Board reserves the right to require a doctor’s cer-
tificate after the second day’s absence due to iliness in
the family (not necessarily consecutive.)

The Board reserves the right to have its medical office
verify the private doctor’s findings on schoo} time with
expenses paid by the board.

For information only: Prolonged absente beyond sick leave period:
When sbsence exceeds the annual sick leave and the accumulated sick

15
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leave, the Board of Education may pay any such person each day’s

salary less the

pay of a substitute, if & substitute is employed or the

estimated cost of the employment of & sabstitute if none is employed,
for such length of tirme as may be determimied by the Board of Educa-
tion in each individual case. A day’s salary is defined as 1/ 182 of the

annual salary.

*Required by law: reference 18A: 30-4

g

The Board reserves the right to have its medical officer
verify the private doctor’s findings on school time with
expenses paid by the board.

3. Personal Leave

a.

Death in the Family

A maximum of five (5} school days without loss of pay
witl be aliowed for absences due to death in the immedi-
ate family, or of nearest relative who is a member of the
household, in each school year in each such case. “Imme-
diate Farmily” includes, mother, father, mother-in-law, fa-
ther-in-law, sister, brother, wife, hugband, son or daughter
of the employee. A nearest relative who is 2 member of
the “household” includes anyone who resides with the
same family unit as the employee and who 1 regarded,
generally speaking, as a member of the family, Leave with
full pay for up to three (3) days per year shall he granted
for attending the fimeral of a grand-patent.

In the case of death of a more distant relative not speci-
fied in (a) above, or of a close friend, absences shall be
permitted under the personal leaves provisions set forth
below

b. Jury Duty and Public Obligations /Absences

For jury duty (by subpoena) shall be aliowed with full
pay. Teachers shall cooperate in arranging scheduling
of reguired jury duty during non-school tire. Absences
for reasons of giving testimony in court {subpoena re-
quired} shall be allowed with full pay when such ab-
sence is for the purpose of testifving about 2 matter i~
volving an incident related to the teacher’s employment.

it
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e,

Miiitary Reserve Training

(1) Absence for military reserve training during the
regular school year shall be aHowed with full pay
for the duration of such training as required by mili-
tary orders. Such orders shall be filed with the
school principal.

{2} Teachers who have such obligation should arrange
this duty during vacation periods if possible,

(3} Leave for military reserve training will be approved
by the Superintendent.

Personal Days

Full pay shall be allowed for three (3) school days per
year (camulative to ten) for the discharge of important
personal matters, family business, legal, religious respon-
sibilities, quarantine, public obligations, college gradu-
ation, professional purposes that cannot be handled out-
side of regular work hours, or for other personal emer-
gencies. All teachers are required to give at least 24 hours
notice unless impossible to do s0. A checkiist shall be
provided for indicating the reason{s). (Effective Septem-
ber 1, 2006)

Teachers shall not be absent for reasons of personal leave
during the first ten (10) days of the school year, the last
ten (10) days of the school year except in case of ex-
treme emergency on a case-by-case basis, and on any
school day immediately preceding or following a school
holiday or school vacation period.

{1} Al requests shall be submitted in writing to the
Superintendent of Schools at least 48 hours in ad-
vance of the leave.

{2y Al requests shall contain the specific reason for
the leave,

{3y All reguests for personal leave must be approved,
in advance, by the Superintendent of Schools.
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{4} The decision of the Superintendent in all matters
concerning the granting or denial of such leave shalt
be final and not arbitrable.

Employees shall not be charged personal days for con-
ducting business related to vandalism, theft, and assault
occurring on school property. When 2 teacher is required
to go to Bast Orange Police Department, court ot other
law enforcement agency or a local county, state, or fed-
eral governmental agency, he/she shall not be charged
personal days.

4. Opening and Clesing of School

a.

Al teachers are required to be present on the days pre-
ceding the opening of school and following the closing
of school, as prescribed in the school calendar for each
school year.

Teacher absences under this section are to be included
on the absence report and considered in the same way as
for any other absence on days when schoot is in session.

5. Transfer of Sick Leave

a.

East Crange

The Board of Education shall grant one half credit for
any unused accumulation of sick leave days up to a maxi-
mum of 50 days that a newly employed teacher may
have had in another school district in New Jersey at the
time said teacher commenced employment with this
Hoard of Education.

Rach such new teacher shall file with this Board within
one year of the date of his/her new employment a cer-
tificate obtained from his prior employer stating such
teacher’s unused accumulation of sick Jeave days as of
the date of such termination.

The sccumlation of sick leave days up to & maximum

of 50 days from another school district shall be credited
upon the receipt of said certificate and may be used im-
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mediately or accumulated for additional leave thereafs
ter as may be needed,

d.  This policy shall be applicable to all such employses
with accumulated sick leave who were employed by this
Board of Education on or after September 1, 1989,

6. Other leaves of absence with pay may be granted by the Board
Tor good reason. Examples of other leaves considered are for
health, family matters, personal, etc.

7. Teachers shall be notified of their number of tnused accurmu-
lated sickdays not later than October 31.

The Board and the Association agree to form a Task Force to ne-
gotiate procedures for improving staff attendance,

Family Leave Act (NJSA 34:11B-1 et seq) Federal Family Leave
Act (PL 103.3). Teachers shall be entitled to use leave for fami by
illness or the care of a new baby consistent with the law.

. Attendance Incentive Plan:

The Board will implement an Attendance Incentive Program which
will provide for a payment of $700 for those employees who have
perfect attendance (no sick and/or personal days used) and a pay-
ment of 3350 for those employees who use no more than one day
(sick and/or personal). Exciuded frofn this program sre sbsences
for jury duty, death in the family, military reserve training and
Board approved professional leaves. (Effective September 1, 2005),

Sick Leave Reimbursement:

As of July 1, 2004, 2 teacher upon service retirement or disability
retirement with a minimum of twenty (20) years of service to the
district upon certification of retirement from the Teachers Pension
and Annuity Fund shall receive a lump sum payment equivalent to
$50.00 for each day of unused accumulated sick leave in excess of
75 accumulated days up to a maximum of 200 days and a
$10,000.00 cap. Said payment shall be made to the emplovee no
later than sixty (60} days after his/her retirement date.
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Article VIII
EXTENDED LEAVES OF ABSENCE

. Professional Service and/or Professional Growth

1. Aleaveof absence for one (1) year without pay may be granted
after four (4) successive years of full time service for tempo-
rarily engaging in undertakings in the interest of professional

service and/or professional growth.

2. This leave shall be for a full school year except in unusual
circumstances.

Professional Association

The President of the Association and any other teacher elected to
office in the East Orange Education Association, New Jersey Edu-
cation Assaciation, the Essex County Education Association, of
the National Education Association may upon request be granted
a feave of absence without pay during their term of office.

Peace Corps, Vista, National Teacher Corps, Exchange Feacher,
Scholarship

A leave of absence without pay for a period of up to two {2) years
may be granted, upon request, to any teacher to meet the mini-
mum requirements for service in the Peace Corps, Vista, the Na-
tional Teachers Corps, or serve as an Exchange Teacher, or ac-
cepts a Fulbright Scholarship.

. College vr University Teaching

A leave of absence without pay for a period of ap to one (1) year
may be granted a teacher on tetiure, upon request, o teach in an
accredited college or urversity.

. Military Leave

1. Military Leave without pay shail be granted to any teacher
who enlists or is inducted in any branch of the Armed Fotces
of the United States for the period of initial enlistment of
induction.

The rights and benefits to teachers on military leave shail be
protecied in accordance with Federal and State Law, and teach-
ers taking such leave will be given credit upon returning @

3\«3
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their former position for the period of such leave in terms of
their positions, pension rights and increments, as if they had
remained in their position in the District,

Teachers shall immediately notify the superintendent upon
notification of call to military service.

F. Child Birth
Leaves of Absence for child birth shall he granted consistent with
applicable law (use of sick time shall be as regulated by 18A:30-

.
1.

Pregnant teachers shall notify the Superintendent of Schools
of the condition of pregnancy 4s soon as the existence of such
condition has been confinmed, but in no event later than the
end of the fourth month of pregnancy. She shall also notify
the Superintendent of the anticipated date of the delivery of
the child.

Pregnant teachers shall set forth the date when they wish to
commence a pregnancy leave. It is expected that such leaves
will commence no later than the start of the eighth month of
pregnancy unless the teacher presents a statement from her
physician stating that she is physically capable of continning
her employment beyond that time, in which event she shall
be permitted to continue to such time as may be certified by
her physician to be safe. Should the Board question the state-
ment of the teacher’s physician, it may require the teacher to
submit to an examination by a physician to be designated by
it and in cooperation with the teacher’s attending physician;
the teacher shall be required to submit to such examination.
If there i5 a difference of opinion between the feacher’s at-
tending physician and the physician designated by the Board
as to the ability of the teacher to continue to teach, the Essex
County Medical Socisty shall designate an impartial third
phiysician to make an examination and his determination shail
be conclusive and binding on the parties. The expense of the
examination by the third physician shak be shared equally by
the teacher and the Board,

A pregnancy leave shall be terminated no later than 30 calen-
dar days foltowing the date of the delivery of the child unless
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the physician of the teacher shall certify that the teacher's
physical condition or capacity is such that the teacher’s health
would be impaired if the teacher were to continue teaching in
which event said leave shall be continued for such additional
periad of time as shall be deemed necessary by the physician
of the teacher, but not beyond one year. Disagreements as to
the teacher’s condition shall be resolved as in the preceding

paragraph.

In no event shall & teacher be permitted to return to duty fol-
lowing a pregnancy leave unless she produces a statement from
her physician that she is physically able to return to duty.

A pregnancy leave of absence granted 2 nontenured teacher
may not be extended beyond the end of the contract school
year in which the leave is obtained.

Teachers returning from pregnancy leaves of absence shall
be entitled to all benefits to which teachers returning from
other types of sick or disability leave would be entitled.

G. Child Rearing Leave
The Board will grant child rearing leaves without pay to any teacher
upon request if the teacher complies with the following require-
ments and conditions:

1.

In cases where both husband and wife may be teachers in this
school system, only one of said persons shall he entitled to
such leave.

Tn the case of female teachers, the application for child rear-
ing leave will become effective immediately upon the termi-
nation of the disability peried.

Child rearing leave will be for a period of up to one year
immediately following the birth or adoption of the child, but
such leave may, upon request of the teacher be extended for
one additional year. Leaves commencing after March 1st shall
not constitute the first year. Requests for extension of such
leaves must be made at least three months prior thereof,

Where the birth or adoption of a child is anticipated during

iz
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the first two months of a school year or new semester and a
child rearing leave is being requested, the child rearing leave
must commence at the start of the school year or new semes-
ter.

5. Where a child rearing leave is requested, the teacher request-
ing such leave shall not be permitted to return to the school
system following such leave during the last two months of
the school year or semester.

6. Application for child rearing leave shall he filed at least three
months before the anticipated birth or adoption of the child.

7. Where a teacher who has been granted a child rearing leave
retums to the systern at any time other than the start of the
school year, such teacher may be assigned to any position
decided upon by the Superintendent so long as such assign-
ment is within the certification of such teacher, the purpose
of such assignment being not to interfere with, interrupt or
disrupt the instruction of the pupils, particularly where such
pupils may have commenced the instruction with a teacher
who was assigned to such pupils at the start of the school
year.

8. Acchild rearing leave granted to a nontenured teacher will not
be extended beyond the end of the contract school year in
which the leave is obtained.

9. Teachers returning from child rearing leaves shall not be en-
titled to any of the benefits to which teachers returning from
pregnancy or other type of sick or disability leaves would be
entitled, except that a teacher shall be entitled to return to a
position in the District substantially equivaient to the one &/
he held prior to going on leave and said teacher shall not lose
previously accumulated unused sick leave days,

Health

Leaves of absence without pay for a period up to two (2) vears
duration may be granted to teachers on tenure for reasons of per-
sonal health.
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I. Political Office

A leave of absence without pay may be granted to any tenured
teacher for a period-of two (2) months for purposes of campaiga-
ing immediately prior to an clection, snd & period not to exceed
four (4) years to serve in an elected public office.

Professional Development

The Board reserves the right to grant paid leaves of absence for
purposes of professional development. The length of the leave and
all terms and conditions of the leave shall be determined by the
Board. The number of leaves granted, the fength of such leaves,
the arpount of compensation paid during such leaves, and all mat-
ters refated to such leaves shall be determined by the Board. Al
decisions related to such leaves shall be at the sole diseretion of
the Board and shall not be grievable nor arbitrable,

Crther Leaves
Other leaves of absence without pay may he granted by the Board
for good reason.

Miscellaneous

1. Any teacher on an extended leave of absence shall, in the
event that he/she exercises hissher right to retum at the end of
such leave be entitled to retumn to a position in the District
substantizHy equivalent to the one s/he held prior to going on
leave. The Board shall grant previously accumulated unused
sick leave days to all returning teachers.

2. Any teacher on an extended leave of absence shall be placed
on the salary guide at the leve! s/he would have achieved if &/
he had not been absent, when such ledve is taken for reason
of Professional Service and/or Professional Growth (Bection
AY; Professional Association (Section B); Peace Corps, Vista,
National Teacher Corps, Exchange Teacher, Scholarship (Sec-
tion C; College or University Teaching (Section D); Military
Leave (Section E); Pregnancy Leave {(Section F).

3. A teacher shall not receive increment credit for an extended
feave of absence when such leave is taken for reason of Child

Rearing Leave (Section G); Health (Section HY; Political Of-
fice {Section T}, Other Leaves {Section I}

24
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Article IX
INSURANCE

The Board shall provide the following insurance benefits for all teach-
ers covered by this Agreement:

A. Accident Insurance

I

2.

3.
pu

The Board shall carry secondary accident insurance which
covers the following teachers who are authorized to transport
children in their own cars or on buses to and from school
activities: Nurses, psychologists, social workers, speech
correctionists, learning disability teacher consultants, coun-
selors, coaches, and other teachers who have received in ad-
vance written approval from the superintendent or his or her
designated representative.

No other teachers shall transport children

‘Teachers shall not request the use of parents’ cars for school

rposes.

B. Liability Insurance

I

The Board shall carry Hability insurance to protect all teach-
ers from financial logs arising out of any ¢laim, dermand, suit
or judgment by reason of alleged negligence or other act re-
sulting in accidental bodily injury to any person within or
without the school building, provided such employee at the
time of the accident or injury was acting in the discharge of
his/her duties within the scope of his’her employment and/or
under the direction of the Board.

The Board agrees to save harmless as provided by NJSA 18:5-
504,

C. Group Insurance
The Board shall provide:

i

The required membership of sach teacher in the NJS. TP
and ALF, which carries with it group life insurance equal to |
172 times the contract safary.
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Upon retivement this becoimes a paid-up policy equal to 3/16
of the final year’s salary.

Each teacker may elect to carry additional Group Life Insur-
ance equal to another two (2) times the contract salary by
having a nominal monthly premium included with the pen-
sions deductions. This coverage is mandatory for the first year
of teaching in New Jersay.

fn 1961 the State Pension Board agreed to award an extra 3/
16 of salary paid-up insurance on retirement to those who
carried the exira Group Life Insurance.

The Board shall contribute one hundred percent (100%) of
the full premium for each teacher and building based substi-
tute for the individual plan or the family plan for Blue Cross,
Blue Shield, Rider “T” and Major Medical or equivalent cov-
erage.

The prescription plen co-pay shatl be $10.00 for generic drugs
and $20.00 for name brand drugs and $0.00 for mail-in pre-
scriptions. The co-pay will be determined by the actual drug
that is dispensed. These changes shall become effective sixty
(60) days after both parties ratify the Memorandum of Agree-
ment, The Plan shall include contraceptives and depéndents
to age 23.

The Board agrees to continue paying for dependent coverage
for 25+ years retirees.

Beginning November 1, 1985, the Board shali provide and
pay 100% of the full premium for each teacher family dental
plan.

The Board agrees to provide health benefits for retivees in
accordance with the provisions of Chapter 8%, PL 1974.
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Article X
PROFESSIONAL DEVELOPMENT AND EDUCATIONAL
IMPROVEMENT

A. New Jersey Education Association State Cenvention

1. The Board and the Association agree to encourage teachers
to attend the annual New Jersey Education Association Con-
vention.

2. By state law, teachers are permitied to take time to attend this
convention at full compensation. Because a large number of
teachers attend each vear, schools shail be closed during the
convention.

3.  Those who do not attend the convention may substitute an
appropriate activity of educational value.

4. In either case, whether the teacher attends the convention or
engages i1 some other educational activity, s/he shall not be
required to submit to his/her principal an account of what s/
@ he did or a certificate of attendance at the convention. :
B. Professional Growth ‘@‘
I.  The Board of Education shall pay the expenses and a BOE/
EOEA task force shall develop the manner in which this com-
pensation shall be given to teachers for expenses incurred in
connection with any courses, workshops, seminars, confer-
ences, out-of-district training sessions or other such sessions
which a teacher is required by the administration to take,

2. A written report on trips taken at the expense of the Board of
Education must be provided the Superintendent of Schools
within 10 working days following the trip.

3.  The Board of Education shall reimburse the teacher(s) for
expenses incurred on trips no later than sixty (60) calendar
days after a writien report has been provided to the Superin-
tendent as referenced in paragraph 2 of this section,

[
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Taition Reimbursement

Any teacher who receives any tuition refmbursement during an
acadernic year must remain in the Board’s employment for three
(3) full academic years after receipt of the tuition otherwise he/she
shall be responsible for repaying the full amount of the mwition
received. The only exception is if the employee is terminated for

cause or non-renewal.

COURSE ELIGIBILITY: The Board agress to provide tition re-
imbursernent to full-time teachers for graduate courses taken at &n
accredited college or university in arcas which are directly related
to their current assignment or which are approved by the Superin-
tendent.

GRADE REQUIREMENT: To be eligible for reimbursement,
teachers must obtain the Superintendent’s approval of all courses,
A grade of B or better must be achieved to be eligible for reim-
bursement. If the course is offered ONLY as Pass/Fail, a Pass must
be achieved.

Reimbursement will be made on the basis of an official transcript
being submitted to the Superintendent. Reimbursement shall be
made only for mition. Fees, books and other costs shall be the
responsibility of the teacher.

The Board agrees to reimburse, for the 2004-05 & 2005-06 school
years, up to a maximum of six (6) credits at the Rutgers Spring
CGiraduate tuition rate incurred by any certified teacher employed
full time by the East Orange Board of Education who is not on
sabbatical or any other extended leave.

The Board agrees to reimburse, for the 2006-07 & 2007-08 school
years, up o & maximum of six () credits at the Rutgers Spring
Graduate tuition rate incurred by any certified teacher employed
full time by the East Orange Board of Fducation who is not on

sabbatical or any other extended leave,

DISTRICT EXPENDITURE LIABILITY: ¥or the school year
2004-05, the aggregate fuition reimbursement shall be $75,000.00.
For tha school year 2065-2006, the aggregate tuition reimburse-
inent available shall be $80,000.00. For the school year 2008-2007.
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the aggregate tition reimbursement shall be $85,000.00. For the
school year 2007-2008, the aggregate taition reimbursement shall
be $90,600.00. Any remaining funds shall be applied to succeed-
ing years,

GUIDELINES FOR TUITION REIMBURSEMENT:

1. Application Procedure

&.

Any member of the teaching staff may make an applica-
tion in writing to the Superintendent of Schools or des-
ignes for approval of a course or courses to be taken
during any school semester including summer sessions.
Such writien request shall be submitted before the be-
ginning of the course through five (5} calendar days fol-
lowing the first meeting of the course.

The Superintendent of Schools or designee shall ac-
knowledge, in writing, receipt of the application.
Should the Superintendent of Schools or designes deny
an application for course approval, said denial shail be
n writing, sent to the applicant by both regular and in-
tra-school mail, and shall state the Reason(s) for denial.
Said denial shall be sent not later than ten (10) woerking
days from receipt of the application by the Superinten-
dent of Schools or designee.

2. Monetary Reimbursement:

East Jrange

. a. [Inyearone (1) the $75,000.00 annual tuition reim-

bursement atlotment shall be divided into three
equal shares as follows:

1. SBpring Semester - $27,500.00

2. Summer Semester - $20,000.00

3. Fall Semester - £27.500.00

b. Inyear two (2) the $80,000.00 annual tuition reim-
bursement allotment shall be divided into three
equal shares as follows:

1. Spring Semester - $30,000.00
2. Summer Semester - 320,000 .00
3. Fall Semester—  $30,000.00
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c. In year three the $85,000.00 annual wition reim-
bursement alotment shall be divided into three
equal shares as follows:

t. Spring Semester - $32,500.00
2. Summer Semester - $20,060.00
3, Fall Semester - $32,500.00

d. In year four the $90,000.00 annual tuition reim-
bursement allotment shall be divided into three
equal shares as follows:

i. Spring Semester - 335,000.00
2. Summer Semester -$20,000.00
3. Fall Semester - $35,000.00

3. Ifthe total cost of tuition reimbursement for any semes-
ter is equal to or less than the total amount of funds avail-
able, the maximum taition reimbursement for each credit
shail be at the Rutgers spring graduate wition rate per
credit per employee. Employees shall receive full reim-
bursement of taition when such tuition is not calculated
on a per credit basis,

4, If the total cost of tuition reimburserment for any semes-
ter exceeds the amount allotted for that semester, then
employees shall receive an amount in accordance with
the rate in paragraph 1a, 1b, or 1¢c above. However, that
amount shali be prorated according to the following for-
mula: the total amount of funds available divided by the
total amount of funds approved.

5. Ifthe total amount of funds used in any rimester is less
that the timester aliotment, then, the excess funds will
be carried over into the next semester.

Reimbursement Procedure

a. Under the provisions of the tuition reimbursement procedure,
eligible staff members are required to pay for courses taken
upon registration for the course(s). Eligible smif members will
be reimbursed for tuition costs upon successful eompletion of
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the course(s) in acoordance with the guidelines adopted herein.

The deadlines for the submission of requests for tuition reim-
bursement shall be as foltows:

October 30th Summer Semester
February 15th Fall Semester
Juiy 30th Spring Semester

b. Reimbursement for said course(s) shall be in the manner set
forth below:

1. Inorder for an applicant to receive reimbursement,
the applicant shal] submit to the Superintendent of
Schools or designee copies of the following:

a.  acollege statement of costs (bill}

b. itemized receipt, cash voucher, or origi-
nat canceled check (front and back)

<. official proof of successful completion
of the course(s) for which reimburse-
ment is sought in the form of an offi-
cial school transcript

2. All documents substantiating claims for taition re-
imbursement shall be submitted to the Superinten-
dent of Schools or designee as one package after
completion of the course(s).

3. Reimbursement shall be made within sixty (60)
days of receipt of the above-mentioned package of
materials. Reimbursement for courses taken in the
sumimer shall be provided in September provided
the staff member retoms to the District as an ap-
pointed-employee.

4. As payment for said courses is a reimbursement of
expenses rather than additional earmed income, pay-
ments to eligible staff members under the provi-
sions of this agreement shall be made by a check
separate from any salary of payroli check.

Association Notification: The Association shall receive fuition reimburse-
mem repotts for the summer, fall and spring sermesters as applicable. The
report shall be in the same format as prepared for the Superintendent of
Schools or his designee. Grievances refated to any and 2l aspects of tu-
ition reimbursement shall end at the leved of the Board of Bducation.
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Article XI
TEACHING HOURS AND TEACHING LOAD

A. Length of School Day

L

East Qrange

The length of the teaching day shall be of a titie necessary
for teachers to meet their responsibilities as professional em-
ployees.

Teachers shall be on duty fifteen (15) minutes before school
begins and remain fifteen(15) minutes after the dismissal of
classes as the discharge of their professional responsibilities

require.

All teachers shall bave a duty-free Junch period daily, with
1o teacher having fewer than forty (40) consecutive minutes.
The Board and Association agree to encourage clementary
stafF to review the allocation of instructional and lunchtime
within the work day. It is understood that any reduction to
lunch time would be matched with appropriate adjustments
in the work day.

Building based teachers may be required to retnain afier the
end of the regular workday, withoutadditional compensation
1o more than three (3) days per month for other professional
meetings involving total staff. Such meetings shall begin no
\ater than fifteen (15) minutes after the student dismissal time.
The total time of these meetings shall not exceed 240 min-
utes per month and no meeting shall exceed 90 minutes. Ex-
cept in cases of an emergency involving the health and safety
of students and teachers, if additional time is needed, stu-
dents shall be dismissed early. Special area meetings (e,
department meetings, etc.) may be called by building princi-
pal when an urgent need therefore exists. {Bffective Septem-
ber 1, 2005}

Meetings which take place after the regular in~school work-
day and which require attendance shail not be cailed on Fri-
days or any day immediately preceding any holiday or vaca-
tion period or other day upon which teacher attendance is not
required at school.
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The Board shali pay the contractual hourly rate for required
in-gervice meetings up to 2 maxirnum of three (3} hours per
month, with no one {1} meeting running past 5:00 p.m. In-
service meetings on week-ends shall be voluntary, but, if at-
tended shall be compensated as outlined above. Exceptions
to attendance at required in-service programs shall be dealt
with on an individual basis with the Asst. Superintendent’s
decision being final.

B. Teachiag Hours

1.

All secondary schoolteachers shall have at least one {1} regn-
lar class period of preparation time each school day during
which time they shall not be assigned to other duties except
in an emergency.

An elementary teacher may leave or remain in his/her class-
room when a special teacher is in charge of the class. The time
a special teacher is in the classroom may be used by the regular
teacher as preparation time. All elementary teachers shall have
minimum preparation time, during which they shall not be as-
signed other duties except in an emergency, as follows:

Kindergarten -~ Grade 6 = 40 consecutive minutes prep time
per day. Grades 7/8 = 5 periods per week,

The Association agrees that the Board shall have the right to
provide additional prepamtmntzme and that such decision by
the Board shafl be final. '

The Board of Education shall give all Pre K - 12 grade teach-
ers a $46 discretionary cheek. These funds shall be over and
above those which are supplied through the usual channels.
The discretionary check shall be increased anmually by rate

of settlement,

'i‘heBaardshai] have the rféht to restructure the internal ele-

ments of the work day without additional compensation, as
lorg as the gross work day is not increased. [f the gross work
day is increased through an increase in pupil-teacher contact
time, the Board agrees to compensate teachers at a rate to be
determined.

KX]

33 RRIO6, 18 PM



The Board agrees to compensate kindergarten teachers who
work an extended day {one extra hour) a total of $4000 for
the year. Such additional compensation shall be made a part
of the base salary and shall be included in the salary for pen-
sion purposes.

Teachers who work the extended kindergarten day for less
than the full school year shall be compensated proportion-
ately.

C. Teaching Load
Reasonable duties assigned teachers over and beyond their teach-
ing duties performed during the normat day shall be counted as
part of their teaching load.

D. Extra Compensation - All payments listed below shall be effec-
tive unless otherwise specified.

1. HIGH SCHOOLMIDDLE SCHOOL
a. EXTRA CLASS COVERAGE: SHORT TERM (I-3

CONSECUTIVE DAYS) j
“@' i $31.00 per period effective September 2004; ‘@‘
$33.00 per period ¢ffective Seplember 2005,
$35.00 per period effective September 2006 and
$37.00 per period effective September 2007
when assigned an additional class instead of a
Preparation Period or a Lunch Period.

itl. $26.00 per period effective Septernber 2004;
$28.00 per period effective September 2005;
$29.00 per period effective September 2006 and
$31.00 per period effective September 2007
when assigned a sixth class instead of a supervi-
sory peried.

iii. $27.00 per period effective September 2004,
$29.00 per period effective September 2005;
$30.00 per period effective September 2006 and
$32.00 per period effective September 2007
when assigned & combined class,
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vi,

Split Class

1. Non-inclement weather day: $115.00 per
day for the 2004-05 school year, $120.00
per day for the 2005-06 schooi year, $125.00
per day for the 2006-07 school year and
5130.00 per day for the 2007-08 school year
shall be divided among all teachers who are
assigned students for a split class,

2. Inclement weather day: $115.00 per day for

the 2004-05 school year, $120.00 per day
for the 2005-06 school year, $125.00 per
day for the 2006-07 school year and $130.00
per day for the 2007-08 school year shall
be divided among all teachers when teach-
ers are assigned students for a split class.
Extra compensation for a split class or for
additional stadents shall be paid only when
the number of students in the reorganized
class exceeds the number of students nor-
mally assigned to the teacher for that class
period or for that school day.

$31.00 per period effective September 2004;
$33.00 per period effective September 2005:
$35.00 per period effective September 2006 and
$37.00 per period effective September 2007
when assigned class coverage that extends the
work day beyond 6 hours and 55 minutes.

$26.00 per period effective September 2004;
$28.00 per period effective September 2005,
$29.00 per period effective September 2006 and
$31.00 per period effective September 2007
when assigned supervision coverage that extends
the workday beyond 6 hours and 55 minutes.
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b. EXTRACLASSLOAD: LONG TERM{(COMMENCE:
MENT: 6% CONSECUTIVE DAY)

i

ii.

East Grange

Teachers in middle/high schools shall receive
£31.00 per period effective September 2004,
$33.00 per period effective September 20035,
$35.00 per period effective Septernber 2006 per
petiod and $37.00 per period effective Septem-
ber 2007 or $5775 (2004), $6025 {2003), $6350
{2006); and $665C (2007} per annum for each
class assigned in addition to their regular teach-
ing assignment. Teachers shall be paid for each
day actually worked during each pay period. To
be eligible for the full annual payment, teachers
maust have an annual attendance rate of 96.5 per
cent or higher (absences for jury duty or work-
ers’ compensation shall not be included in the
calculation). An attendance rate of 96.5 per cent
equals not more than 6.5 days of absence.

The following language shall apply to teachers
who are assigned to one or more schools with
different grade level groupings.

The rate of compensation shall be a fraction of the
mumber of teaching periods that comprise the day of
the school of the major teaching assignment {denomi-
nator or bottom number) versus the mumber of teach-
ing pesiods that comprise the minor teaching assign-
ment {rumerator or top number) times the annual mte
for long tern extea compensation.

FORMULA: # of teaching periods that comprise
minor teaching assignment divided by the # of
teaching periods that comprise major teaching as-
signment times $5775 (2004-05), $6025 (2005~
063, 36350 (2006-07), or $6650 (2007-08).

Teachers who are assigned an additional class
{in lieu of a preparation period) and who are re-

quired to work more than 6 hours and 55 mim-
utes per day shall be paid at the following rates:
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$31.00 effective September 2004;
$33.00 effective September 2005,
£35.00 effective September 2006;
$37.00 effective September 2007,

for the sixth teaching assignment as well as

$26.00 per hour effective September 2004,
$28.00 per hour effective September 2003;
$29.00 per hour effective September 2006;
$31.00 per hour effective September 2007,

for the time worked in excess of 6 hours and 55
minutes.

Compensation for a teacher who works a 8-pe-
riod day with 2 supervisions, | preparation and
1 tunch shall be

$20.00 effective September 2004;
£21.00 effective September 2005;
$22.00 effective September 2006,
$23.00 effective September 2007,

for the additional supervision period plus
$26.00 per hour cifective September 2004;
$28.00 per hour effective Séptember 2005,
$29.00 per hour effective September 2006;
$31,00 per hour effective September 2007,

for time worked in excess of 6 hours and 55 rmimuses.

Compensation for a teacher who teaches seven
{7} periods shall be

$34.00 effective September 2004,

$35.00 effective September 2005;

§37.00 effective September 2006,

$29.00 effective September 2007,
per period plus
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$26.00 per hour effective September 2004;
$28.00 per hour effective September 2005;
$29.00 per hour effective September 2006,
£31.00 per hour effective September 2007,

for time worked in excess of 6 hours and 55 min-
utes.

2.  ELEMENTARY SCHOOLS

il

fid.

$31.00 per period effective September 2004;
£33.00 per pericd effective September 2005;
$35.00 per period effective September 2006 and
$37.00 per period effective September 2007
when assigned an additional class instead of a
Preparation Period or a Lunch Period.

$26.00 per period effective September 2004;
£28.00 per period effective September 20035,
$29.00 per period effective September 2006 and
$31.00 per period effective September 2007
when assigned a combined class.

Split Class

I. Non-inciement weather day: $115.00 per
day for the 2004-05 school year, $120.00
per day for the 2005-06 school year, $125.00
per day for the 2006-07 school year and
$130.00 per day for the 2007-08 school year
shall be divided among all teachers who are
assigned students for a sphit class.

2. Inclement weather day: $115.00 per day for
the 2004-03 school year, $120.00 per day
for the 2005-06 school year, $125.00 per
day for the 2006-07 school year and $130.00
per day for the 20607-08 schooi year shall
be divided among all teachers when teach-
ers are assigned students for a split class,
Extra compensation for a sphit class or for
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b.

additional studenss shall be paid only when
the number of smudents in the reorganized
class exceeds the number of students nor-
mally assigned to the teacher for that class
period or for that school day.

EXTRA CLASS LOAD: LONG TERM (COM-
MENCEMENT: 6™

f.

 CONSECUTIVE DAY)

Teachers in ¢lementary schools shall receive
$31.00 per period effective September 2004,
$33.00 per period effective September 2005,
$35.00 per period effective September 2006; and
$37.06 per period effective September 2007 or
$5775 (2004), $6025 (2005), $6330 (2006), or
$6650 (2007} per annum for cach class assigned
in addition to their regular teaching assignment.
Teachers shall be paid for each day acrually
worked during ¢ach pay period. To be eligible
for the full annual payment, teachers must have
an annual attendance rate of 96.5 percent or
higher (absences for jury duty or worker’s com-
pensation shall not be included in the calcula-
tion). An attendance rate of 96.5 percent equals
not more than 6.5 days of absence.

The following language shall apply to teachers
who are assigned to one or more schools with
different grade level groupings.

The rate of compensation shall be a fraction of
the number of teaching periods that comprise the
day of the school of the major teaching assign-
ment (denominator or bottom number) versus the
number of teaching periods that comprise the
minor teaching assignment (numerator or top
nomber) times the annual rate for long term ex-
tra compensation,

FORMULA. # of teaching periods that comprise

minor teaching assignment divided by the # of
teaching periods that comprise major teaching
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assignment times 35775 (2004-05), $6025 (2005-
06), 36350 (2006-07), or 56650 (2007-08).

HYBRID SCHOOLS - Schools that have elementary, middle
school and/or high school certificated staff teaching at an
elementary, middle or high school level,

a.  EXIRACLASS COVERAGE: SHORT TERM (1-5
CONSECUTIVE DAYS)

i.

iid,

$31.00 per period effective September 2004;
$33.00 per period effective September 2005;
$35.00 per period effective September 2006 and
$37.00 per peried effective September 2007
when assigned an additional class instead of a
Preparation Period or a Lunch Period.

$26.00 per period effective September 2004:
$28.00 per period effective September 2005;
$29.00 per period effective September 2006 and
$31.00 per period effective September 2007
when assigned a sixth class instead of a supervi-
sory period.

$27.00 per period effective September 2004;
$29.00 per period effective September 2005,
$30.00 per peried effective September 2006 and
$32.00 per period effective September 2007
when assigned a combined class,

Split Class

1, Non-inclement weather day: $115.00 per
day for the 2004-05 school year, $120.00
per day for the 2005-06 school year, $125.00
per day for the 2006-07 school year and
$130.00 per day for the 2007-08 school year
shall be divided among all teachers who are
assigned students for a split class.

2. Inclement weather day: $115.00 per day for
the 2004-05 school year, $120.00 per day

for the 2005-06 school year, $125.00 per
day for the 2006-07 school year and $130.00
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Vi,

per day for the 2007-08 school year shall
be divided among all teachers when teach-
ers are assigned students for 2 split class.
Extra compensation for a split class or for
additional students shall be paid only when
the mumber of students in the reorganized
class exceeds the number of stadents nor-
mally assigned to the teacher for that class
period or for that school day,

$31.00 per period effective Septamber 2004;
$33.00 per period effective September 2005;
$35.00 per period effective September 2006 and
$37.00 per period effective September 2007
when assigned class coverage that extends the
work day beyond 6 hours and 55 minutes

$26.00 per period effective September 2004:
$28.00 per period effective September 2005;
$29.00 per period effective September 2006 and
$31.00 per period effective September 2007
when assigned supervision coverage that extends
the workday beyond 6 hours and 55 minutes

Teachers in middle/high schools shall receive
$31.00 per period effective September 2004;
$33.60 per period effective September 2005;
$35.00 per period effective September 2006 : and
$37.00 per period effective September 2007 or
35775 (2004), 36025 (2005}, $6350 (2006); or
36650 (2007) per anmum for each class assigned
in addition to their regular teaching assignment,
Teachers shall be paid for each day acrually
worked during each pay periad. To be eligible
for the full annual payment, teachers must have
an anntual attendance rate of 96.5 per cent or
higher (absences for jury duty or workers' com-
pensation shall not be included in the calcula-
tiont). An attendance rate of $6.5 per cent equs
aot more than 6.5 days of absence,
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The following language shall apply to teachers
who are assigned to one or more schools with
different grade level groupings.

The rate of compensation shall be a fraction of
the number of teaching periods that comprise the
day of the school of the major teaching assign-
ment (denominator or bottom number) versus the
number of teaching periods that comprise the
minor teaching assignment {numerator or 10p
number) times the annual rate for long term ex-
{ra compensation.

FORMULA.: # of teaching periods that comprise
minor teaching assignment divided by the # of
teaching periods that comprise major teaching
assignment times $5775 (2004-05), 86025 (2003~
06), $6350 (2006-07), or $6650 (2007-08).

Teachers who are assigned an additional class
{in lien of a preparation period) and who are re-
quired to work more than 6 hours and 55 min-
utes per day shall be paid at the following rates:

$31.00 effective September 2004;
$33.00 effective September 2005;
$35.00 effective September 2006,
$37.00 effective September 2007,

for the sixth teaching assignment as weli as

$26.00 per hour effective September 2004;
$28.00 per hour effective September 2005,
$29.00 per hour effective September 2006,
$31.00 per hour effective September 2007.

for the time worked in excess of 6 hours and 55
rranutes,

Compensation for a teacher who works & %-pe-

riod day with 2 supervisions, | preparation and
1 hanch shalt be
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520.00 effective September 2004,
$21.00 effective September 2005,
$22.00 effective Sepiember 2006;
323.00 effective September 2007,

for the additional supervision period phus

$26.00 per hour effective September 2004;
$28.00 per hour effective September 2005;
$29.00 per hour effective September 2006;
$31.00 per hour effective September 2007,

for time worked in excess of 6 hours and 55 min-
ules.

Compensation for a feacher who teaches seven
(7) periods shall be

$34.00 effective September 2004,
$35.00 effective September 2005;
$37.00 effective September 2006,
$39.00 effective September 2007, ;

per period plus

$26.00 per hour effective September 2004;
$28.00 per hour effective September 2005;
$25.00 per hour effective Septernber 2006;
$31.00 per hour effective September 2007,

for time worked in excess of 6 hours and 35 nyin-
utes.

4.  MISCELLANEOUS LANGUAGE

a.

The hourly rate of extra compensation for the term of
this contract shalf be $30.00 per hour effective Sep-
tember 2004; $30.00 per hour cffective September
2005; $30.00 per hour effective September 2006 and
$30.00 per hour effective September 2007, *The el-
ementary lunch superviston rate shall be $30.00 per
hour effective September 2004; $32.00 per hour ef-
fective Septermber 2005, $34.00 per hour effective
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September 2006 and $36.00 per hour effective Sep-
ternber 2007,

No compensation for staff who choose to vome in early
for the “0 period and leave early, and for those who
come late in the AM for an assignment at the end of
the day. Such schedules shall be developed to pro-
vide for {8) eight consecutive periods per day.

Special Rates - Where there are 2 teachers in a class
{i.e., K- transitional - Co-op etc.) the hourly rate shall
be $18.40 effective September 2004; $19.30 effec-
tive September 2005; $20.25 effective September
2006 and § 21.25 effective September 2007 per hour
of student contact time shall be paid after 10 consecu-
tive days of absence of one of the teachers-pay 10 com-
mence on the 11th day. Pay for 6th period short term
is $26.00 per hour effective September 2004, $28.00
per hour effective September 2005; $29.00 per hour
effective September 2006 and $31.00 per hour effec-
tive September 2007, If the time extends beyond 30
school days pay changes to

$31.00 per hour effective September 2004,
$33.00 per hour effective Septermber 2005,
$35.00 per hour effective September 2006,
$37.00 per hour effective September 2607,

retroactive to first day.

Any nurse who is required by the Superintendent to
provide services to another school, in addition to his/
her regular assignment for the school year, shall be
entitled to per diem extra compensation at the rate of

£83.00 effective September 2004,
$87.00 effective September 2005,
$92.00 effective September 2006,
$96.00 effective September 2007.

per day. Compensation shall begin on the cleventh
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(11th) consecutive day and shall continue for the du-
ration of the assignment. The compensation outlined
above shall be the only extra compensation received
during the assignment period.

The Board reserves the right to require non-classroom
teachers to work a flex schedule by reporting earlier
or staying later than the regular school day of the
school to which they are assigned, without additional
compensaiion. It is agreed that the non-classroom
teachers who work the flex schedule will work hours
which are consistent with the arrival and departure of
students, ie. fifteen (15) minutes before and fifteen
(15) minutes after students,

5. DEFINITIONS

a.

Lunch/Preparation Peried — a period of time
whereby the teacher is scheduled for a duty-free
non-pupil contact period.

Supervisory Period ~ a period during the rego-
larly scheduled day during which teachers are as-
signed to perform duties such as Cafeteria Duty (not
to be confused with teachers performing cafeteria
duty in lieu of lunch or prep), Hall Duty, In School
Suspension, Study Hall, Office Duty, Play Ground
Duty, Bus Duty.

Split Class - A split class shall be defined as a clasy
of students that have been assigned to a number of
teachers.

Combined Class — a situation whereby a teacher
is assigned one or more whole classes in addition
to his/her regular class.

Inclement Weather — weather conditions, such as
ice, snow, sieet, heavy rain, and hurricanesftoma-
does not excinding any other weather-related con-
ditions; that present potentially unsafe driving con-
ditions

E. Building Based Subs (BBS)
Pay rate shall be as follows:

L
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2004-05 per diem rate shall be $115.60.
2005-D6 per diem rate shall be £120.00
2006-07 per diem rate shall be §1 25.00
2007-08 per diem rate shall be $1 30.00

o Fe

F. Summer school teachers shall be paid at the hourly rate.

Article X1
TEACHERS EMPLOYMENT

A. Credit for Prior Experience-
New Teachers

1. Full credit on the current Teacher Salary Guides shall be given
to all new teachers for all verified, contracted previous satis-
factory teaching cxperience in 2 duty accredited public and/
or private elementary or secondary school, if such experi-
ence is in the same ares as for which the teacher is being
hired.

7. Hach new teacher shall be placed on his proper step on the ;
“@‘ cutrent Teacher Satary Guides upon verification of all con- ‘@”
tracted previous satisfactory teaching experience in a duly ‘
accredited public and/or private elementary of secondary
school by the chief school administrator, or his/her designated
representative, of the school(s) or schooi district(s) in which
he/she was previously employed.

3. Toreceive credit forone year of teaching experience, a teacher
shalt have been under contract at least eight months of the
school year. To receive credit for one-half year, a teacher shall
have heen under contact for at least four months of the school
year.

B. Credit for Other Experience

{.  The Board and the Association recognize the value of experi-
ence cutside the specific area of employment and agree that
some credit should be granted for related verified full-time
contracted experience in other than a duly geeredited public
andior private ¢lementary or secondary school.
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2. Additional credit-not to exceed four {4) years-shall be granted
for active military service.

3.  Where such experience is not in the same area as that for
which the teacher is being hired, such eredit will be granted
as follows: Full credit for the first three (3) years and half (1/
2) credit for all remaining years.

Al validations of prior and/or related experience shall be forwarded
directly to the Superintendent of Schools on the official stationery
of the previcus employing agency within 435 calendar days after
the teacher’s appointment or proof of the request (return receipt)
shall be submitted to the Superintendent of Schools within 30 days
after appointment,

Teachers shall be notified, in writing, of their contract and salary
status no later than May 15,

Artiele XHI
TEACHER ASSIGNMENT

All teachers shall be given written notice of their class and/or sub-
ject assignments, building assignments for the forth-coming year
as early ag possible before the end of the current school year. No-
tice of assignments to new teachers shall be given as soon as prac-
ticable after they are appointed by the Board.

I.  As soon as practicable, the superintendent or his/her desig-
nated representative shall give notice of assignment to each
teacher employed as a reserve teacher.

2. Teachers who remain unassigned on September 1 shall be
entitled to full teacher benefits.

In the event that changes in such schedules, class and/or subject
assignments, building assignments occur after such notification,
any teacher affected shall be notified in writing as soon as practi-
cable.

Teachers who may be required to use their own automobiles i the

performance of their duties and teachers who are assigned to more
than one school per day shall be refmbursed for all such fravel on
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the approval of the Board on the recommendation of the Superin-
tendent of Schools at the rate of $.32 per mile.

Article X1V
VOLUNTARY TRANSFER AND REASSIGNMENT

Within three (3) school days after the Board has determined the
existence of a teaching vacaney during the school year, the super-
intendent shalt distribute a list of such vacancies, a copy of which
shall be (1) sent to the Association and (2} posted in each school
building by the building principal,

A teacher who desires a change in grade assignment, a change in
subject assignment, or & transfer to another schoo! building, shall
adhere to the following procedures:

t.  Within five (5) school days from date of posting, discuss his/
her desire for transfer or reassignment with histher existing
building principal and/or principal of the building to which
the teacher is seeking a transfer or reassignment.

2. File a written statement of his’her desire to transfer or be re-
assigned with the superintendent.

3. File a request for mansfer or reassignment at anytime a va-
cancy exists for the following school year,

4. Include in the request the specific grade level, subject area,
or school building 0 which s/he is seeking transfer or reas-
signment.

5. State inr order of preference, the grade levels, subject areas,
or buildings the existing vacaneies to which s/he might want
to be transferred.

The superintenident or his'her designated representative, shall review
the teacher’s request for transfer or reassignment and arrive at a de-
cision as soon as practical, but no later than sixty (60) days after the
superintendent has received a request for transfer or reassignment.
Teachers shall be informed in writing of the Board’s decision rela-
tive 1o their request for transfer andéor reassignment.

4%
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Article XV
TEACHER EVALUATION

The purpose of teacher evaluation shall be to assist teachers to
develop and to strengthen their professional abilities through an
assessment of stwengths and weaknesses, Teacher evaluation shall
be a process through which the principal provides guidelines, sug-
gests ways to overcome difficulties, makes commendations, and
determines the progress of a teacher’s professional performance.

Teacher evaluation shall be an ongoing process, which involves
all teacher-principal professional relationships, including, but not
limited to, classroorn visitation, staff meetings, conferences, ete,
This process is not designated to constitute a threat w effective
principal-teacher relationships.

Al evaluation of the work performance of a teacher shall be con-
ducted openly and with full knowledge of the teacher.

Evaluation for non-tenure teachers shall be written at least three
times each year on forms to be provided. The first evaluation shall
be completed before November 1, the second before January 15
and the third before March 15 of each school year.

Evaluation for tenure teachers shall be writfen at ieast once gach
year on forms to be provided. The evaluation shall be completed
before March 30 of each school year.

The minimum basic procedure leading 1o evaluation of teachers
shall include the following:

1. Teachers shall be informed of the identity of their evaluators
prior to the fivst evaluation.

2. The evaluators shall visit each teacher in the classroom sev-
eral times during cach school vear and record the general
nature of visitations on a form to be provided, with s copy for
the teacher. These reports shall not be submitied to the cen-
trai office, placed in the teacher's file, or otherwise acted upon
without prior conference with the teacher. At the conclusion
of such a conference with a teacher, the teacher shall by sig-
nature attest that the conference was held. Such signature by
the teacher may not necessarily indicate approval of the evalu-
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ation. The teacher may make writien conuments about these
reports, but no teacher shall be required to sign a blank or
incomplete evaluation form.

At least three times each year in the case of non-tenure teach-
ers, evaluator(s) shall schedule a formal evaluative interview
with each teacher the first prior to November 1, the second
before January 15 the third before March 15 of each school
year.

At least once each year in the case of a tenure teacher, evalu-
ators shall schedule a formal evaiuative interview with each
teacher prior to April 2.

In each evaluative interview, evaluator(s) and the teacher wiil
discuss matters pertaining to the teacher’s growth and devel-
opment in professional abilities and make an assessment of
the teacher’s strengths end weaknesses. The interview shall
include a discussion of pupil growth and achievement, the
teacher’s instractional skills, and his/her professional at-
tributes.

The result of ali formal conferences and evaluative interviews,
with recommendations the teacher might take to improve his/
her performance in cach of the areas wherein weaknesses have
been indicated, shall be recorded with copies to the teacher.
Signature of teacher does NOT necessarily imply agreement
with the contents of the report. A teacher shall be required to
sign these reports; however, no teacher shall be required to
sign the reports prior to having been given an opportunity to
read these reports.

In the event a teacher does not agree with the evaluator(s)
evaluation, the disagreement must be submitted in writing on
a form to be provided, with copies for the teacher, the princi-
pal, and the superintendent. These rebuttals must be filed
within ten (10) days after the signing of the evaluation.*

The evaluator(s) shall maintain a cumulative record of all
pertinent data relating to each teacher. This file shall be avail-

able for the teacher’s review. The teacher may write com-
ments and have them included in the file
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9. Inthe case of special area teachers assigned to more thau one
building, the Director or Assistant Director of the special area
shall be responsible for evaluations of the teacher's profes-
sional growth and development. All evaluative conferences
shall be conducted for these teachers in the mamner prescribed
above,

0. A teacher may request, in writing, visits by an evaluator when-
ever the teacher feels that such visits will assist in the evalu-

ation process.

H. Complaints regarding a teacher made to any member of the
administration, by a parent, student or other person which
may be used in any manner in evaluating a teacher shall be
processed according to the Complaint Procedure.

G. 1. The evaluator(s) recommendations may include such factors
s appearance, voice manner, health, Scope of interest, coop-
eration, attitude, professional interests, planning and prepa-
ration, teaching techniques, ability to manage, pupil growth
and achievement, regulatity and promptness of school atten-

‘@ dance, eic. _@‘

2. Grievances concerning decisions by the Board of Education
to terminate non-tenure teachers or to withhold increments
and/or increase of all teachers may be processed to Level 4 of
the Grievance Procedure.

For infoermation only: Satisfactory evaluations shall be prerequisite to
granting of all increases and/or increments in salaries,

*Required by Law Reference 6:3-] 2O RNIAC

Article XV]
COMPLAINT PROCEDURE

A. Procedural Requirement:
Any complaints regarding & teacher made to any member of the
administration by any parent, student, or other person which does
or may influence evaluation of a teacher shall be processed ac-
cording to the procedures outlined below:
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In the absence of any violations of the procedures outlined in this
article, decisions by the Board of Education are final.

Article XVII
PERSONNEL FOLDERS

Every teacher shall have the right to inspect all material in his/her
individual personne! folder, with the sole exception that ail pre-
hire material, both documents and letters, shall be treated as confi-
dential and shall not be made available to the teacher. A teacher
shall be entitled to have a representative of the Association ac-
company him/her during such review.

The teacher shall have the right to submit written comments to al}
post-hire material contained in histher individual personnel folder.
These comments shail be reviewed by the superintendent and shall
become part of his/her persormel folder.

A teacher shall have the right, upon request, to receive copies, at
cost, of any doecuments contained in histher personnel folder, sub-
lect to Section A above. At least once every three (3) years, a teacher
shall have the right to indicate those documents and/or other ma-
terials in his/her file which sthe believes to be obsolete or other-
wise inappropriate to retain. Said documents shall be reviewed by
the Superintendent or his/her designee and the Superintendent’s
decision as to which documents shafl be destroyed or retained shall
be final and not grievable.

The official personnel file shall be maimtained in the Office of the
Superintendent or in the office of histher designee.

Article XVIH
PROMOTIONS

Whenever vacancics in positions which pay a salary differential
occur, the Board agrees through the Office of the Superintendent
of Schools, to publicize according to the procedures below. These
positions include, but are not limited to, position of coordinators,
supervisors, directors, principals, assistant principals, administra-
tive assistants, department heads, specialists, special project teach-
ers, papil personnel services,
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All vacancies determined by the Board in promotional positions
shall be publicized by the superintendent or histher designated rep-
resentative in accordance with the following procedure:

1.

When school is in session, all vacancies shall be advertised
within the Fast Omnge School District within three (3) schoal
days of the occurrence of the vacancy.

Such advertisement shall be in the form of a notice to be posted
by the principal of each school.

Such notice shall be posted in each school as far in advance
as practicable, but in no event less than five (5} school days
before the final date when applications must be submitied.

A copy of such notice shall be given by the superintendent to
the Association at the time of posting.

Teachers who desire to apply for such vacancies shall sabmit their
applications in writing to the administrator named in the written
notice within the time Hmit specified therein. The administrator
named in the notice shall acknowledge promptly in writing, the
receipt of all such applications.

L

b

Teachers who desire to apply for promotional positions which may
be filled during the strmmer period when school is not regudesly in
session shall subrmit their names to the superintendent, together with
the position(s) for which they desire to apply and an address where
they can be reached during the summer.

The superintendent shall notify such teachers of any vacancy
in a position for which they desire to apply. Such notice shall
be sent as far in advance as practicable but in no event fewer
than seven (7} days before the final date when applications
must be submitted.

The superintendent shall forward a copy of the netice of pro-
motional positions to be filled during the summer period to the
Association and post same at the central administrative office.

Written notices of vacancies shall include the qualifications for
the position, its duties, and the rate of compensation.
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Article XIX
TEMPORARY SPECIAL ASSIGNMENTS

A.  Placement of personnel on a temporary special assignment remains
the prerogative of the Board. Temporary special assignments shall
be construed to mean any assignment of not more than one (1)
school year duration and which does not carry a salary differen-
tial. The Board agrees, through the office of the Superintendent of
Schools, to publicize such positions, with copies to the Associa-
tion, and post the positions in the District,

Article XX
Extra-Compensation Guides
2004-2005
Guide #1 - Head Foothall
Step 2063-84 2804-05
! $4,884 $5,128
2 $6,745 $7,082
3 $7.359 $7,727
4 $7.897 $8,292
5 $9.667 £10,150
Guide #1A - Asst. Football
Step 2003-04 2004-05
1 $4,190 $4,400
2 $4,905 35,150
3 $5,264 $5,527
4 £5,563 $£5,841
5 $5,627 $5,908
Guide #1 - Head Baskethall
Step 268304 2004-05
H 85,026 $5.228
2 $5,563 $6,255
3 36,160 §6,846
4 $6.642 57413
5 $8.459 $9,305
35
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2005-06
$5,385
$7,436
38,113
$8,706

$10,658

2005-06
$4,619
$5,408
35,804
$6,133
$6,204

2005-06
35,489
$6,857
$7.497
58,091

310,066
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Easl Grange

Guide #1A - Asst. Basketball

Step 2003-04 2004-0%
H $3,351 $3,812
2 3,711 54,314
3 $4.068 $4,690
4 54,429 35,047
5 $4,785 $5,319
Guide #2 - Head Wrestling

Step 2003-04 2084-05
H $5,026 85,217
2 $5,563 $5,841
3 $6,102 36,407
4 56,642 $6,974
3 $7.182 $7.541
Guide #2A - Asst. Wrestling

Step 2003-04 2004-05
1 $3.351 33,637
2 $3,711 34,111
3 $4.068 $4,582
4 84,429 $5,054
5 %4,785 $6,149

Guide #2 - Head Baseball & Softball
Indoor & Outdoor Track

Step 2003-04 200405
i $4,302 54,897
2 $4.854 $5.469
3 $£5,387 $6,032
4 $5,923 $6,597
5 $7.652 $8,035
Guide #2A - Asst. Baseball & Softbail
Indeor & Outdoor Track
Step 2003-04 26084-95
1 $3,576 $3,755
P $4,120 $4,326
3 54,660 $4,893
4 35,198 85,458
5 36,927 $7.273

36
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2005-86
£4,208
$4.822
£5,218
85,577
$5,791

2005-66
$5,541
$6,133
$6,727
$7.323
57,918

2005-96
$3,881
$4,429
$4.974
§5,519
£7,047

1005-06
§5,342
$£5,938
$6,032
56,597
$8,437

200506
$3,943
84,542
55,138
$5.731
87,637
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Guide #2 - Head Soccer

Step 2003-84 200495 2005-06
1 34,302 54,897 85342
2 34,854 $5,469 $5,938
3 £5,387 $6,032 $6,531
4 $5,923 $6,597 $7,125
5 §7.652 58,015 $8.437
Guide #2 A - Asst. Seccer
Step 2003-04 2004-05 2005-96
1 32,872 $3,385 $3,748
2 $3,228 $3,358 34,297
3 $3,588 $4,330 $4,842
4 §3,947 34,801 $5,386
5 34,310 $5,899 $6,915
Guide #3 - Head Cross Country & Lacrosse
Step 2003-84 2004-85 2005-06
1 $3,228 $3,953 34,447
2 $3,588 84,432 35,003
k! 53,949 $4,501 $5,543 _
@ 4 $4,310 $5.372 $6,085 @
5 $4.666 $6.467 $£7.613
Guide #3A - Asst. Cross Country & Lacrosse
Step 2003-04 2004-05 2005-06
1 32,153 52,638 $2,968
2 32,571 £3,044 $3,378
k! 52,612 $3,258 33,687
4 32,872 $3,580 $4,055
5 $3,369 $4,031 34,492
Guide #3 - Head Field Hockey
Step 2063-04 2004-05 2005-06
1 $4,302 $4,517 34,743
2 $4.854 $5,097 $5,352
3 35,387 55,656 $5,939
4 $5,923 $6.219 $6,530
5 $7.652 32,035 $8.436
57
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Guide #3A - Asst. Field Hockey

Step 2003-04 2004-05 200596
i 52,872 $3,016 33,165
2 3,228 $3,389 £3,559
3 53,588 £3,767 $3,956
4 $3,947 54,144 34,352
5 $4.310 $4,526 $4,752
Guide #3 - Head Swimming & Gymmuastics

Step 2003-04 2004-05 2605-06
1 $2,872 $3,262 $2.37
2 $3,408 $3,742 $2,678
3 $3,947 $4.211 $2.970
4 34 489 $4,682 $3,265
5 £5,026 $5,800 $4218

Guide #3A - Asst. Swimming & Gymnastics

Step 2003-04 2004-05 2005-06
I 51,51 $2.511 $2.901
2 $2,274 $2.889 $3,296
3 $2.633 $3,266 33,693
_@_ 4 $2,995 $3,645 $4,089 @
i 5 $3.413 $4,055 $4,505 i

Guide #4 - Head Volleybalt (Boys & Girls)

Step 2603-04 200405 280596
1 52872 $2,576 $2,803
2 $3,408 £3,578 $3,757
3 $3,547 $4,144 $4,351
4 34,489 54,731 $4,968
5 35,026 $5,277 $5,541
Guide #4A - Asst. Volleybsil (Boys & Girls)

Step 200364 2004-95 2005-06
H 51011 £2,194 32,402
2 £2,274 $2,572 $2,798
3 $2,633 £2,949 $3,194
4 $2,995 $3,226 $3,535
3 $3.413 83,735 54,001

5%
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Guide #4 - Head Tennis (Boys & Girls)

Step 2003-04 2004-05
i $2,995 £3,145
2 $3,351 $3,362
3 §3.741 $3,831
4 $4,068 $4,305
5 $4,428 $4,774
Guide #4A - Assi, Tennis (Boys & Girls)
Step 2003-04 2004-05
1 $2,268 $2,381
2 $2,626 $2,7157
3 $2.985 $3,134
4 $3,341 $3,508
5 $3,702 £3,887
Guide #4 - Head Golf & Bowling
Step 20034 2004-05
i $2,689 $2,984
2 $2,930 $3,219
3 £3,171 £3,580
4 $3,409 $3,942
3 $3,649 $4,303
Guide #4A - Asst. Goif & Bowling
Step 2603-04 2004-03
1 $1,794 §2,131
2 $1,955 $2,40G3
3 52,115 $2,678
4 $2,274 $2.948
5 §2.434 $3,221
Fraisrer (Per Year)
Step 2003-04 2004-05
1 $7.422 57,793
2 . 38837 £8.300
3 HUL292 L10.887
4 1,732 312310
5 $13,166 $13.824
39
54

2005-06
$3,302
$3,530
$4,023
$4,520
$5,013

2008-06
$2,500
$2,893
$3,261
$3,683
$4,081

200506
$3,218
$3,455
£3.891
$4,330
$4,766

2005-06
$2,370
$2.710
$3,051
$3,389
$3,732

2005-06
$9,183
$9.765

$11,347

$12,935
$14,516
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Football Photographer

Step 2803-04 1004-05 1005-06
i $2,033 $2,135 $2,241
2 $2,274 $2,388 $2,507
3 $2.515 $2,641 $2,773
4 $2,752 £2.890 $3,034
5 $2,965 $3,145 $3,302
Head Band
Step 2603-04 200485 2005-06
1 3,717 $3,960 $4,158
2 $4,127 $4,333 $4,550
3 $4,180 34,389 $4,608
4 54,845 $5,087 $5,342
Assistant Band
Step 2003-64 2004-05 2005-06
i §2,515 $2.641 $2,773
2 §2,7152 $2.890 $3,034
3 $2,995 $3,145 $3,302
4 %3228 $3,389 $3,559
Cheerleader - Two (2) Seasons
Step 2603-04 2004-058 2005-06
1 $3,228 $3,389 $3,559
2 $3,588 $3,767 $3,956
3 $3,947 $4,144 $4,152
4 $4.310 $4.526 $4,752
Music/Prama Director
Step 2003-04 2004-05 1605-06
i $3,H13 $3.269 $3,432
2 $3471 $3,645 £3,827
3 $3,829 54,020 $4,221
4 54,223 54,436 $4,658
Honor Guard, Twirlers, Drill Team, Pom-Pom Squad
Step 2603-04 2004-05 2(05-86
H $2,033 $2,135 $2,241
2 2,274 32,388 $2.507
3 §2,513 §2,641 £2,773
4 $2.752 $2,890 3,034
iy
-
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Yearbook Manager & Advisor, Treasurer {Campus H.S., Tyson &

Aduilt School)
Step 2603-04 2004-05 2005-06
i 54,667 $4,900 $5,145
2 $5.026 §85.277 $5.541
3 $5,385 $5.654 $5,937
Athletic Equipment Manager
Step 2603-04 2004-05 2005-06
1 31,557 $1,635 §1,717
2 $1.676 $1,760 $1,848
3 $1,798 51,388 $1,982
4 31,911 $2,067 $2,107
3 $2,033 82,135 $2,241
Student Council (HS & Adult School)
Step 20063-04 2004-05 2005-06
1 $3.409 $3,57¢ $3,758
2 83,649 $3,831 34,023
3 $3,888 $4,082 $4,287
@_ Newspaper Advisor .@.
Step 2003-64 2004-95 2005-06
] $3,947 $4,144 $4,352
2 $4,310 34,526 $4,752
3 $4.667 54,900 $5,145
Newspaper Manager
Step 2083-04 2004-95 2005-06
1 $1,974 $2,073 $2,176
2 52,153 $2,261 £2,374
3 $2,333 $2.450 $2,572
Freshman/Sophomore Advisor (HS & Adult School)
Step 260304 2004-05 2005-06
i $1.435 $1.507 $1.582
Junior Advisor (HS & Adult School}
Step 2003-04 2004-05 2085-06
1 $1.557 $1,635 31,717
61
®

East Orange &1 /208, B8 P




Senior Advisor (HS & Aduit Schosl)

Step 2003-04 2004-05 2005-06
1 81,911 32,007 $2,107
Literary Club
Step 2003-04 2004-05 2605-06
i $1,798 $1,888 $1,982
Club Advisor/Elementary Council/National Jr./Nationai Honor
Society/Usher Squad
Step 2003-04 2004-05 2005-06
i 51,425 $1,496 81,571
Competitive Ciubs (Debate, Chess)
Step 2003-04 2004-85 26805-06
1 $1,953 $2,051 $2,153
Adult School Club Advisor (including Drama)
Step 2003-04 260405 2005-06
! $1,540 $1,617 81,698
@ 2006-2008 - Extra-Compensation Guides &
Guide #1 - Head Football & Basketbal}
Step 2006-07 2667-08
1 $5,654 85,937
2 $7,808 $8.199
3 38,519 $8,945
4 $9,142 $9,599
5 s15,191 $11,750
Guide #1A - Asst, Football & Baskethall
Step 2006-07 260708
1 $4,850 5,093
z §5,678 $5.962
3 36,094 £6,398
4 56,440 86,762
5 $6.514 $6,840
62
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Guide #2 - Head Basebal

i, Softbali, Wrestling,
Indeor & Outdoor Track & Soccer

Step 2006077 2007-08
i 55,818 36,109
2 36,440 $6,762
3 $7.064 $7.417
4 $7.689 $8,073
5 $8.859 $9.,302
Guide #2A - Asst. Baseball, Softbali, Wrestling,
Indoor & Outdoor Track & Seccer
Step 2086-07 200708
I $4,140 54,347
2 $4.769 $5,008
k! $5,395 $5,664
4 56,017 $6,318
5 38,019 38,420
Guide #3 - Head Cross Country, Lacrosse,
Swimming, Field Hockey & Gymnastics
Step 2006-07 2007-08
i $4,980 $5,229
2 $5.619 $5,900
3 $6,236 $6,548
4 36,857 $7,199
5 $8,858 $9,301
Guide #34 - Asst. Cross Country, Lacrosse, Swimming, Field
Hockey & Gymnastics
Step 200607 2007-08
1 $3,325 $3,491
2 $3,737 $3,924
3 84,154 84,361
4 $4,569 $4,798
5 $4,989 $5,239
63
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Guide #4 - Head Volleyball (Boys & Girls),
Tennis (Boys & Girls), Golf & Bowling

Step

LA P ) B e

Guide #4A - Asst. Volleyball (Boys & Girls),

2006-87
$3,467
53,707
$4,224
$4, 146
$5.264

Tennis (Boys & Girls), Golf & Bowling

Step

[P T

Frainer (Per Year)
Step

L P R

Football Photographer
Step

b i R e

Head Band
Step
1

2
3
4

20606-07
$2,625
$2.938
§3,354
83,712
$4.201

2606-67

$8,592
$10,253
31,914
513,581
$15,241

2006-07
£2,353
52,632
s2.91
§3,186
$3.467

2806-07
$4,365
34778
$4.839
55,609

280708
£3,640
33,892
$4,435
$4,983
35,527

200708
52,756
$3.085
$3,521
33,897
84,411

2007-08

$9.021
510,766
312,510
814,260
516,003

2007-08
52471
52,764
$3,057
33,345
33,640

2607-08
54,584
£5,01s
$3,081
$5,88¢
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Assistant Band

Step 2006-97 260798
1 52911 $3,057
2 $3,186 $3.345
3 33,467 $3,640
4 $3,737 33,924
Cheerleader - Two (2) Seasons
Step 200607 2007-08
i $3,737 §3,924
2 34,154 84361
3 $4.569 34,798
Music/Dirama Divector
Step 2006-07 200708
1 53,604 33,784
2 84,018 4,219
3 $4.433 $4.654
4 $4,801 $5,136
Honor Guard, ‘Twirlers, Prill Team, Pom-Pom Squad
Step 2006-07 2007.08
i $2,353 $2,471
2 $2,632 §2,764
3 $2.911 33,057
4 33,186 $3,345
Yearbook Marager & Advisor, Treasurer
{Campus H.5,, Tyson & Adult Scheol)
Step 2006-97 2007408
1 $5,403 $5.673
2 $5,818 $6,109
3 $6,234 $6,546
Athletic Equipment Manager
Step 26886-07 2007-08
I 31,802 1893
2 51,940 $2,037
3 $2,081 82,185
4 §2,212 32,323
3 $2,353 $2,471
83
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Student Council (HS & Adult School)

Step 2006-07 2607-08
i : $3,946 $4,144
2 $4,224 $4,415
3 $4,501 $4,726
Newspaper Advisor
Step 2006-07 2007-68
1 34,569 $4,798
2 $4,589 $5,239
3 $5,403 $3,673
Newspaper Manager
Step 2006-07 2607-08
1 $2,285 $2,399
2 82,492 32,617
3 52,701 £2.836
Freshman/Sophomore Adviser

{HS & Aduit School)
Step 2006-07 20607-08

@ i 51,661 $1,744 @

Junior Advisor (HS & Adult Schoel}

Step 2006-47 2007-08

1 51,802 §1,893

Senior Adviser (HS & Adult School)

Step 2006-07 200708

1 £2,212 $2,323

Literary Cinb

Step 2006-07 2007-08

{ £2,081 $2,185

Club Advisor/Elementary Coancill A aa-sass Te [ Yoot vl Prg,ag ¢
~Gounselors/Usher Squad

Step 2006-07 2007-08

! $1,650 51,732
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Competitive Clubs (Debate, Chess)

Step 2606-07 2067-08
i £2,261 $2.374
Adult School Club Advisor {inciuding Drama)

Step 2006-07 260708
1 31,783 $1.872

C. Special Considerations

I.  All positions that involve extra pay for exira work shall be
adequately advertised. The Association shail be notified of
such vacancy. The Superintendent’s decision regarding which
clubs are authorized shall be final and not arbitrable.

2. The Task Force shall recommend the extra compensation for
all authorized time spent on school related matters before and
after regular school hours, The following list is illustrative of
the activities to be ncluded:

plays

exhibits

music concerts

Founders' Day programs
modern dance performers
sports-related positions

S )

Article XX}
DEDUCTION FROM SALARY

The Board agrees to deduct from the salaries of its teachers, dues
for the East Orange Education Association, the Essex County Edu-
cationt Association, the New Jersey Education Association and/or
National Education Association, or any one of any combination of
such Associations as said teachers individually and voluntarily
authorize the Board to deduct.

Agency Shop: The Board and the Association agree that the Asso-
ciation s suthorized to collect a dues fee from non-members via
APD.

&7
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€. Indemuification and Save Harmiless Provision:

1.

The Association agrees to indemnify and hold the Board harm-
iess against any liability which may arise by reason of any
action taken by the Board in complying with the provisions
of this Article.

It is agreed that the Association will be responsible for the de-
fense of such claim, demand, suit, or other form of liability.

Article XXII
12 MONTH TEACHERS

A. Temperary Absences with Pay

1.

Twelve month teachers shall be subject to the same terms
and conditions as ten {10) month teachers {employees). The
contract language apropos to twelve (12) month teachers is
inciuded in Article VII - Ternporary Leaves of Absence, Ar-
ticle VIII - Extended Leaves of Absence.

Vacation Schedule less than 4 years: 10 days
4-7 years: 15 days
7 years or more: 20 days

Death in the Family

A maximum of five (5) school days without loss of pay will
be aliowed for absences due to death in the immediate fam-
ily, or of nearest relative who is & member of the househald,
in each school year in each such case. “linmediate Family”
includes, mother, father, mother-in-law, father-in-law, sister,
brother, wife, husband, son or daughter of the employee. A
nearest relative who is 2 member of the “household” includes
anyone who resides with the same family unit as the employee
and who 15 regarded, penerally speaking, as a member of the
family. Leave with full pay for up to three {3) days per year
shall be granted for attending the funeral of a grand-parent.

In the case of death of 2 more distant relative not specified in
{a} above, or of a close friend, absences shall be permitted
under the personal leaves provisions set forth below.

68

&8 172506, 818 P




East Orangs

Jury Duty and Public Obligations —

Absences for jury duty (by subpoena) shall be allowed with
full pay. Teachers shall cooperate in arranging scheduling of
required jury duty during non-school time. Absences for rea-
sons of giving testimony in court (subpoens required) shall
be allowed with full pay when such absence is for the pur-
pose of testifying about a matter involving an incident re-
lated to the teacher’s employment.

Military Reserve Training
2. Absence for military reserve training during the regular
school year shall be allowed with full pay for the dura-
tion of such training as required by military orders. Such
orders shall be filed with the school principal.
b. Teachers who have such obligation should armange this
duty during vacation periods if possible.
c. Leave for military reserve training will be approved by
the Superintendent.

Personal Leave
Same as ten-month teachers.

Leaves for pregnancy, child care, health, or family leave shall
follow the language as contained in other articles of this agree-
ment.

Salary

The salary for twelve-month teachers shall be increased in
accordance with the settlement percentage for ten {10) month
staff for each year of the agreement.

Mid Year Hire - Placement on the salary schedule for mid-
year hires shall be according to the following formala:

0.5 months No Credit
6-9 months /2 Year's Credit
10- 12 months Full Year's Credit

Extra Compensation - Twelve month teachers shall be sub-
jectto the same terms and conditions as ten (10) month teach-
ers {employess).

Insurance - Twelve month teachers shall be subject to the
same terms and conditions as ten {10) month teachers (em-
ployees). The contract language apropos to twelve (12) month
teachers 15 included in Article IX - Insurance.

64
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2. Mid Year Hire
Same as Adult School Staff

3a. EBxtra Compensation
Same a5 tep-month teachers

3b. Insurance
Same as ten-month teachers

. Work Year

The work year shall be a period of 12 months. The work week
shall be forty (40) hours inclusive of 75 minutes for lunch/prepa-
ration/break each day.

T\vetve-menth.teachcrs shall follow the calendar adopted by the
Board of Education for twelve-month employees.

All other articles which apply to ten-month teachers shall apply to
twelve-montht teachers.

Article XXII¥
STUDENT TEACHERS

A teacher shall have the right to interview a student teacher before
a student teacher is assigned.

Every effort shall be made to provide a prospective cooperating
teacher with information about a student teacher’s background.

T8
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Article XXTV

EAST ORANGE SALARY GUIDE
2004 - 2005
Exp* BA MA  MA+15 MA+32
1 $42532 348,320 $49.803 $55,635
1142 $42,632 $48,395 $49,901 $55,735
2 842,732 $48,520 $50,003 $55.835
242 $42,845 $48,609 $50,115 $55948
3 $42,959 348,748 $50,231 $56,083
312 $43073 §$48,837 $50,343 $56,177
4 $43.187 348,976 350,462 $56,291
412 $43,301 $49,084 $50,570 $56,405
5 $43.415 349,203 $50,686 $56,518
§12 $43.664 540,427 $50,833 $56,767
6 $43.912 $49,701 $51,184 557,016
612 344,179 $49.943 §51449 $57,283
7 $44,447 $80,235 §51,718 $57,550
7 12 $45,008 $50,771 $52,277 $58.111
8 $46,568 $51,357 $52.838 358,672
& 1/2 $46,725 §$52488 $53,994 $59,829
9 347,882 $53,670 §55.151 360,985
912 $48,803 $54,566 356072 $61,906
10 $49,724 $55,507 $56,993 $82,827
10 142 $51.307 357,070 $58,578 364,411
| $52,801 358,679 $60,180 $65,994
1112 354,680 360,444 $61,950 $67,784
12 $56,470 $62,258 363,739 $69,573
12142 $80,177 385940 $67.445 $73.280
13 $63.824 380,662 $71,153 $76,987
13 172 $67.550 $73,331 $74.839 $80,673
14 $71,258 $77.037 $78,565 $84.400

bpocC
$56,885
$58,985
$67,085
357,199
$57,313
857,427
$57.541
$57.855
$57.768
$58,017
§58,266
$58.533
$58,800
$66,361
$59,922
$61.079
$62,235
$63,156
$64,077
$65.661
367,244
$69,034
$70.823
$74.530
578,237
581,923
$85,650

* This column is used only for placement on the guide at tirme

of hiring.
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EAST ORANGE SALARY GUIDE

2005 - 2006
step  Exp®
1 1
1112
2 2
212
3 3
31/2
4 4
4112
5 5
51/2
6 6
6 142
7 7
7172
8 8
81/2
9 g
912
10 10
10172
11 1
1172
12 12
1212
13 13
13 472
14 14

BA
$44,163
$44,288
$44,389
$44,489
344,580
344,707
544,826
$44,923
$45,081
$48,318
$45,757
$45,834
$48,121
$46,692
$47,294
$48.480
$49,693
$50,628
$51.682
$53.224
$54,886
$56,721
$58,587
$62,380
$66,243
$70,036
$73,878

MA
$50,123
550,223
$50,323
$50,423
$50,523
$50,841
$50,769
$50,877
$50,986
$51,253
$51.51
$51,788.
$562,065
$62,646
$53,228
$54,427
$56,627
$56,581
$87,536
$68,178
$60,820
§62,675
$64,531
$68,374
$72.217
$76.030
§79,872

MA+1S
$51,686
$51,786
351,888
$51.986
552,086
352,204
$52,323
$52.441
$52,559
$52.817
$53,074
$53,351
$53,628
$54,210
354,791
55,091
$57,180
$58,145
$59,099
$60,741
$62,383
$64.238
$66,084
$69.837
§73,781
$77.593
$81.436

MA+32
857,735
$57.835
$57,935
$68,035
358,135
$58,283
$58,371
$58.489
$58,608
358,865
$59,123
550,400
359,677
$60,258
$60,840
$62,040
$63,239
$64,194
865,148
$65,790
$68,432
§70,267
$72,143
$75,088
$79.829
$83,642
$87.4885

DoC
$58,985
$58,085
$50,185
$59,285
$69,385
$59,503
$59,621
$59,738
$50,868
$60,115
$60,373
$60,850
$60.927
$61,508
$62,080
$63,260
564,489
365,444
$66,308
$68,040
$69,682
$71.517
$73.383
$77.238
81,074
584,802
$88,734

* This column is used only for placement on the guide at time

of hiring.
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EAST ORANGE SALARY GUIDE

2866 - 2007
Step Exp*
1 1
1142
2 2
212
3 3
312
4 4
4112
5 5
5172
6 8
6 12
7 7
742
8 8
812
] 9
9112
10 10
12
11 Kk
11 42
12 12
12212
13 13
13172
14 14

BA
$45,937
$46,023
$46,137
$45,187
$46,337
$46,387
$48,537
W.m
$46,781
$46,975
347,315
$47,502
$47,868
$48,391
$48,004
$50,236
$51,578
$52,467
$53,656
$55,157
$56,957
$58,779
$60.801
$64,682
$68,763
§72,543
$76,523

MA
$52,045
$52,145
$52,245
$52,345
$52,447
§62,445
$52,645
$52,768
$52,800
$53.157
$53,426
$53,711
$53,998
$64,600
$56,202
$56,345
$57 687
$58,576
$59,665

$61,365

363,066
$64,988
$66,910
$70,891
574,871
$78,752
$82,732

MA+15
$53,665
$53,785
$53,865
$53,865
$53,965
§54,165
§54.265
$54,387
$54,500
$54,776
$54,943
$56,330
$55,617
$56,219
$56,722
$58,064
$59,307
$60,295
$61,284
$62,985
$64,685
$66,607
$68,529
$72,510
$76,491
$80,371
$84,351

MA+3Z
$59,830
$59,930
$60,030
$60,130
$60,230
$60,330
360,430
$80,552
$60,675
$60,942
$61,209
561,496
361,783
$62,385
$62,987
$64,229
$65,472
$66,461
367,449
$69,150
§70,851
$72,773
$74,695
$78,675
%82 656
$46,636
$90,617

DoC
$61,080
351,180
$61,280
$61,380
561,480
$61,580
$61,680D
$61,802
§61,9258
%62,182
$62,459
$62,746
$63,033
$63,635
564,237
$65.479
$86,722
$87.711
$686.609
£70,400
$72,101
$74,023
§75,045
§79,825
$83,906
$87.886
$91,867

*This column is used only for placement on the guide at lime

of hiring.
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EAST ORANGE SALARY GUIDE
2007 - 2008

Step
1

2

10
1
12
13

14

Exp*
1
112
2
212
3
312
4
4 12
5
5172

BA
$47.602
$47,802
$47,700
$48,002
$47.802
$48.202
$48,102
$48.,302
$48,533
$48,779
$44.063
$49,352
$49.649
$50,172
$50,8095
$52,181
553,488
$564,490
$55,513
$57.213
$59,032
$61,021
$63.010
$67,130
871,248
$75,068
$79,186

MA
$54,127
$54,227
$54,327
$54,427
$54,527
854,627
$54.727
$54,827
$54,930
$65,203
$58,379
$65,776
556,073
$56.697
$57,320
$58,6805
$59,801
$60.914
$61,938
$63,697
$65,457
$67,446
$69,435
$73,554
$77,873
581,402
£85,611

MA+15
$55,803
$55,903
$56.003
$66.103
$66,203
$56,303
$56,403
$56.,503
$56,603
$56.,879
$57,155
$57,452
$57,749
$58,372
$58,996
$60,281
§61,567
$62,590
$63.613
$66,373
367,133
$69,122
L YRR
$78,230
$79,348
$83,168
$87.287

MA+32
$62,286
$62,386
562,486
$62,588
362,686
$62,786
362,886
382,988
$63,086
$63,362
$63,639
$63,836
$64,233
$64,856
$65,479
$66,765
$68,050
$68,073
370,007
§71,857
§73,616
$75,605
§77,594
§81,713
$85,833
$89,851
$83,770

DOC
$63,536
$63,638
$63,736
$63,836
$63,936
$64.,038
$64,136
$64.236
$64.,336
$64,612
$64,889
§65,186
$65,483
$66,106
$66,729
$68,015
$69,300
$70.323
$71,347
$73,107
$74,868
$76,855
$78,844
§82,963
$87,083
$90.901
$95,020

* This column is used only for placement on the guide at fime

of hi

B.

ring.

Earned Doctorate
Teachers shall receive an additional $1,250 for a doctor's degree
earned at an accredited university.

Level Adjustment

1. Adteacher who, because of additional training or study, guah-
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fies for placement within a higher classification of the guide
shall be granted appropriate adjustment in hissher contrac-
tual salary upon receipt of documentation of completion of
requirements, beginning September 1, or February 1, of cur-
rent school year,

2. All validations (or proof of request) shall be forwarded di-
rectly to the Superintendent of Schoels by either October 15th
(to become effective September 1, retroactively) or by March
15th (to become effective February 1, retroactively).

Suppiemental teachers shall be paid salaries based on the sched-
ute contained herein.

Longevity

An employee shall be eligible for 2 longevity increment upon the
completion of the following years of full-time active service to the
East Orange Board of Education: 15 years, 20 years, 25 years,
Said longevity increments shall be computed from the date of origi-
nal fall-time appointment and shall be prorated from the anniver-
sary of the appointment date until the end of the year. The
empioyee’s longevity increment shall be paid to hinvher as part of
the annual saiary.

$1,500 {After 25+ completed years of service to the East Orange
School District)

$1,250 after 20 years

% 750 after 15 years

Article XXV
TYPE H POSITIONS

A. Typell

1. Type iI positions shall include:
Guidance Counselors
LDTC
Psychologists
Social Workers

2a. Type Il personnel may be required to have an extended work
75
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East Orange

day for which they shall be compensated at the extra pay for
extra work rate.

b. Other Considerations For All Type T Positions: The Board
may grant compensatory time for assigned and approved du-
ties performed beyond the normal work day. These decisions
shall not be grievable beyond Level 1L

¢. For information only: Type Il Personnel shall:

1. Be respounsible for self-scheduling with nonpreparation
periods,

2. In addition to student work load, be responsibie for pro-
viding services o other personnel.

3, Have a greater scope of non-student interaction than do
classroom teachers.

4. Be multi-mastered; subject to edicts from their depart-
ment, the Board, and the State.

5. Function in a Board-established position and are required
to hold an M.A.

Article XXVI
SCHOOL CALENDAR

Length of Work Year

Effective September 1, 2005, all ten-month teachers shall work
186 days for the duration of the Agreement. The additional day
added effective September, 2005 shail be a non-pupil contact day.

Article XXVII
MISCELLANEOUS PROVISIONS

Equal Opportunity Employment

No inquiry in regard to religion, creed, sex, race, color, or national
origin shall be made of a person proposed for or seeking employ-
ment in any capacity in the East Orange Public Schools

Separahility

If any provision of this Agreement or any application of this Agree-
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East Orange

ment to any employee or group of employees is held to be con-
trary 10 law, then such provision or application shall not be deemed
valid and subsisting, except to the extent permitted by law, but all
other provisions or applications shall continue in full force and
effect.

Compliance between Individaal Contract and Master Agree-
ment

Any individual contract between the Board and an individual teacher,
heretofore or hercafter executed, shall be subject to and consistent
with the terms and conditions of this Agreement. If an individual
contract contains any langnage inconsistent with this Agreement,
this Agreement, daring its duration, shall be controiling.

Compliance with Public Employee Relations Commnission Pro-
posed new rules or modifications of existing rales governing work-
ing conditions shall be negotiated with the majority representative
before they are established.

‘The Board and the Association wili cause sufficient copies of this
Agreement fo be printed and to share equally in the expense thereof.

Notice, Whenever any notice i required to be given by either of

the parties to this Agreement to the other, pursuant to the

provision(s) of this Agreement, either party shall do so by tele-
gram or certified mail, refurn receipt requested at the following
address: 1. If by Association, to Board, 715 Park Avenue, East
Orange, New Jersey 07017, 2. If by Board, to Association at 578
Central Ave., Suite 206, East Orange, New Jersey (07018,

School Based Management/Shared Decision Making

The Association supports the concept of School Based Manage-
ment/Shared Decision Making and the development of innovative
programs in schools. Any change or modification of existing terms
and conditions of employment shall be made subject to the ap-
proval of the East Orange Education Association and the Board.

7
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Article XXVII
NEGOTIATION PROCEDURE

The Board agrees to facilitate the free exchange of information in ac-
cordance with Chapter 73 Public Laws of New Jersey 1963, otherwise
known as N.1.5. 47: | A-1 et seq.

Article XXIX
NO STRIKE-NO LOCKOUT

The Association agrees that during the life of this Agreement there shall
be no strikes, and the Board agrees that during the life of this Agree-
ment there shall be no lockouts.
Articte XXX
RIGHTS OF THE BOARD

A, Exceptas otherwise provided in the Agreement and under the pro-
visions of Chapter 123, Public Laws 1974, the Association recog-
nizes that the Board reserves the right to itself sole jurisdiction
and authority over matters of policy and retains the right, subject
only to the limitations imposed by the language of this agreement,
in accordance with applicable laws and regulations {a) to direct
employees of the school districts; (b) to hire, promote, transfer,
assign and retain employees in positions in the school district and
to suspend, demote, discharge or make other disciplinary action
against employees. (¢} to relieve employees from duty because of
lack of work or for other legitimate reasons: (d) to maintain effi-
ciency of the school district operations entrusted to them: (e) to
determine the methods, means and personnel by which such op-
erafions are to be conducted: and (f) to take whatever actions may
be necessary to carry out the mission of the school district in situ-
ations of emergency, and further that the Board has the real re-
sponsibility and authority to manage and direct, on behalf of the
public, all those operations and activities of the East Orange School
district to the extent guthorized by law.

B. The Board teserves the right to establish instructional and other
committees as it deems necessary,

7%
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Artiele XXXI
DURATION OF AGREEMENT

Duration of Agreement — 2004-05 through 2007-08

A. This contract shall encompass the understandings between the
parties as an Agreement to take effect September 1, 2004 and con-
tinue in effect until August 31, 2008,

B. Negotiations for the school year shall commence not later than
December 31, 2007.

C. ‘This Agreement shall not be extended orally and it is expressly
understood that it shall expire on the date indicated.

D. In witness whereof the parties hereto have caused this Agreement
to be signed by the respective presidents, attested by their respec-

tive secretaries, and their corporate seals to be placed hereon, all
on the day and year first above written.

,@. For the Board:
For the Association:

Superintendent of Schools
Assoctation President

School Board President
Negotiation Chaitperson
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EAST ORANGE
EDUCATION ASSOCIATION

Officers
Ms. Jacqueline Greadington - President
M. Clarence A. Osbome - Vice President
Ms. Deborah Sykes-Vaughn - Secretary
Mr. George Alger - Treasurer

Negotiations Team
Mr. Clarence A. Osborne - Chaizman
Ms. Priscilla Burke
Ms. Judy Buzzelli
Ms. Jacqueline Greadington
Dr. James Haggerty
Mz, Janet L. Tisdale

NJIEA Assistance
Mr. Dennis Gricco
Field Representative

@_ EAST ORANGE J@

BOARD OF EDUCATION

Mr. Everett J. Jennings, CCE - President
Mr. Norman Jeffries, CPA - Vice President
Mr. Reginald Davis
Mrs. Patricia M. Hall
Mrs. Bibi Stewart-Garvin
Mrs. Marsha B. Wilkerson
M. Arthur L. Wright

Negofiations Team

Mr. Reginald Davis
Mrs. Patricia M. Hall
Dr. Kenneth D. King
Laval 8. Wilson, PhD - Superintendent
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